Student Body Election Debate Recording 
 
0:17 
Lydia Roth: OK, OK. 
 
0:24 
Where's your outlook? 
 
0:33 
Tickets, if you could check for me, please, that'd be great. 
 
0:35 
OK. 
 
0:36 
I'm so sorry, guys. 
 
0:37 
Thank you for being so patient. 
 
0:38 
OK, now, now that we've gotten past that little hiccup, you guys can start presenting now. 
 
0:47 
Christabel Jackson: Thank you so much, Lydia. 
 
0:48 
Thank you so much to the Government Association for giving us the opportunity to present to you and tell you all about our platform today. 
 
0:54 
We're so grateful for helping us and guiding us throughout the journey from petitioning and giving us the 500 plus signatures to be with you here today. 
 
1:00 
We're all about a system we set up with the Student Government Association called ACE Access, Connection and execution. 
 
1:06 
When we thought about creating a platform, we thought about the perspectives that shape students like on the day-to-day basis. 
 
1:11 
We thought about academics, we thought about financial, we thought about community and belonging. 
 
1:15 
So, we thought about how the arms of a system can average students on the day-to-day life where we can directly impact them. 
 
1:21 
So together with that we came together as Mansa, Winston, and we created a platform that we think can best serve the student’s interest. 
 
1:31 
A little bit about me, a little bit about me. 
 
1:33 
My name is Christabel Gansah. 
 
1:34 
I'm an IT and cybersecurity major. 
 
1:36 
I have been involved in the past as a Student Government Association cabinet member. 
 
1:40 
I involve myself in initiatives like the women in leadership conference mixer. 
 
1:44 
I also did the pronouns pin project, sponsored a student initiative proposal and I have also been involved as a SOAR leader, an URSA major, and have recently become a charter member of the Alpha Kappa Alpha Sorority Incorporated. 
 
1:55 
All these involvement experiences have shaped how I view student’s life and how I have been able to meet these two very amazing people that have come together to shape a platform that thinks would best serve the interests of students here at Missouri State University. 
 
2:09 
Mansa Aryal: Hi everyone, my name is Mansa. 
 
2:10 
I am a computer science major with a minor in mathematics, and I'm also a junior, and I'm also involved with the Student Government Association as the Director of Information Services, and I have been a Bears Lead Ambassador for the past two years and I'm currently authority are running resident assistant. 
 
2:26 
I'm also involved in some other campus initiatives. 
 
2:28 
As you can see up there. 
 
2:30 
All these experiences, academic and leadership experiences, has helped me understand the inner workings of Missouri State University and understand the different perspective from which students come from. 
 
2:42 
We also have our campaign manager here with us today. 
 
2:44 
Winston Laughlin: I'm Winston. 
 
2:45 
I am a sophomore studying biomedical sciences here at MSU. 
 
2:49 
I'm the current engagement coordinator in Residence Hall Association, and I've been a senator in SGA for the past two years. 
 
2:55 
I have a lot of campus involvements on there, some more that even aren't listed that help give me the perspective of students both for their career goals like Pre-Med society, and just some fun ones like I'm the current president of Cereal Club right now, and so that helps give me a pretty broad view of the student experience. 
 
3:16 
Christabel Jackson: So a general reason why we're running is because as first generation and international students, we understand the importance of resources and help coming in when you need. 
 
3:25 
We thought about putting ourselves in people's shoes. 
 
3:27 
We thought about thinking about what the average student needs on a day-to-day basis as a Missouri State student. 
 
3:32 
We thought about how you can help academically, financially, community, and belonging. 
 
3:36 
We thought about how do we directly impact the life of a student here at Missouri State University? 
 
3:42 
What are the things that we can implement? 
 
3:43 
What are the things that we can advocate for? 
 
3:45 
How are we going to make sure that we enrich the lives of students here at Missouri State University as a student representative, which is why we came together with a system that runs and goes to explain called ACE, for access, connection and execution for every single bear. 
 
4:01 
Mansa Aryal: So at the core of our pillars, at the core of our platform are three interconnected pillars, ACE, which stands for Access, Connection and Execution. 
 
4:10 
Starting off with access, access is about affordability. 
 
4:13 
It's about belonging, having a structural support, and being aware of your resources. 
 
4:18 
It's when students aren't aware of the resources that they actually pay for. 
 
4:22 
The next slide is on connection. 
 
4:23 
Connection is when student voices are taken to the administrative level and they get real results out of those feedbacks that we give to the give on the administrative level. 
 
4:35 
And finally, the third pillar is execution. 
 
4:38 
It is where essentially where our promises turn into progress. 
 
4:41 
It's about accountability, it's about follow throughs and it's about making sure that the campus initiatives that we share are actually working out for our students. 
 
4:49 
So ACE is a system where without access, connection cannot happen. 
 
4:54 
So if students are not aware of the resources that they utilize or pay for, they will not be able to give us any feedback on whether those resources would work for them or not. 
 
5:02 
Without connection, execution cannot happen because we do not get those feedback from students, student body as student representatives, we cannot take it to the administrative level and without but taking it to the administrative level, we cannot give you any results at all. 
 
5:17 
So all in all, ACE is a system where access gives us opportunity, connection gives us direction and execution shows us result. 
 
5:27 
Winston Laughlin: With this, to curate this platform, we did a lot of research looking at 37 different student government associations across the nation, seeing what they do for their students and in what ways we can implement similar ideas here that will benefit our students here at MSU. 
 
5:41 
Along with this meeting with 27 different faculty, staff, and administrators to see in what ways our vision can last in permanent policy changes that we're just going to be here for our term beyond. 
 
5:54 
Lydia Roth: You've reached your time limit. 
 
5:56 
Does the audience have any questions? 
 
5:58 
Please remember to address your questions to a specific member. 
 
6:02 
Student Body President hopeful Christabel Jackson, Student Body Vice President Hopeful Mansa Aryal, and Campaign Manager Winston Laughlin 
 
6:24 
Audience Member: OK, this is for Christabel. 
 
6:31 
Positions of this caliber present a lot of opportunities for conflict. 
 
6:35 
So what do you as an individual bring to the table when confronting conflict and what does your ticket plan to work on together to prevent conflict while within cabinet? 
 
6:42 
Christabel Jackson: Sensational question. 
 
6:44 
I believe leadership is without leadership, without conflict is inevitable. 
 
6:48 
What is important is that you understand the different perspectives that are being brought on board and looking at the main goal that we're looking at achieving. 
 
6:56 
And so if you're looking at going to step B, you will try to collect the individual ideas that are going to lead us to step B instead of looking at our individual biases. 
 
7:04 
I believe that listening to, listening and tolerating ideas and perspective that are not the same as your own is important to making sure that we move forward as an organization and we make sure that we obtain a common goal that we have set for ourselves. 
 
7:17 
And so conflict is inevitable. 
 
7:18 
However, how you treat the conflict is how you're going to get the best results out of it out of it. 
 
7:23 
I think that everyone involved in any organization, the main goal is for the benefit of everyone. 
 
7:27 
And so it is important as a leader to make sure that you take in those perspectives with good fit and understand where they're coming from and why. 
 
7:34 
We're giving those perspectives into making sure that you can make give an amicable solution that best serves everyone's interest. 
 
7:45 
Audience Member: This is directly to the whole ticket, all three of you guys. 
 
7:48 
So I know that your pillars are ACE access, connection and execution. 
 
7:52 
What ultimately led you to finding these three pillars? 
 
7:55 
Why did you choose three or what made you choose those exact ones? 
 
8:02 
Christabel Jackson: So before we even created this platform from the elections code, we're told we needed three pillars. 
 
8:07 
And so we looked at the three pillars that can best sell Missouri State University students where they are at, no matter where the journey is as a student. 
 
8:14 
And as we mentioned earlier, access, connection and execution encompasses students life. 
 
8:19 
We thought about academic, we thought about financial, we thought about community and belonging, and we thought how did we create a system that can continue to enrich students lives? 
 
8:28 
If you look at the Missouri State University set up, everything is a system that ensures that your life can be directly impacted and enriched. 
 
8:35 
So we thought, why not bring it into the student government level? 
 
8:38 
As your student representatives, we want to make sure that you are heard and you are seen. 
 
8:42 
And the feedback you give to us is being taken into actionable, actionable policies. 
 
8:48 
And so when we're creating this platform, we decided access, connection and execution. 
 
8:51 
It's something whose arm can encompass all of that and make sure the students impact can be felt directly. 
 
8:57 
Audience Member: Thank you. 
 
9:00 
So I had a question just kind of just for the general ticket being on SGA cabinet should require knowledge of the MOA between SGA and SAC as well as knowledge of the government. 
 
9:12 
So back so can the candidates really demonstrate their knowledge on student involvement split and as well as the split between them? 
 
9:23 
Winston Laughlin: Yeah, I can take the lead on that one. 
 
9:26 
The MOA agreement is the like binding contract between SOFAC and SAC and the money that gets divided between the two of them and the percentage of the student involvement fee that goes to each one of those funds. 
 
9:44 
Right now, there's been talks about potentially shifting the percentage or potentially increasing the fee due to inflation as SAC is facing higher costs to put on events. 
 
9:56 
And so that being said, I believe the current split and I might be slightly off on the number is 70/30 or 75 and 25. 
 
10:07 
It's one of those, I think. Majority of that going to SAC and some of that going to SOFAC. 
 
10:14 
A lot of SOFAC funds don't end up getting spent by student boards. 
 
10:17 
A lot of them end up having a little extra left. 
 
10:20 
And so that's why there's currently discussions about maybe just switching the percentage between the two. 
 
10:27 
So yeah, that kind of covers my general knowledge on the MOA. 
 
10:33 
Christabel Jackson: Also a general understanding that most students should be aware of is that we have two student SIFs, one for student initiative fund and one for student initiative fee. 
 
10:42 
So the student initiative fee is the big fund that is being allocated to SOFAC and allocated to what's it called SOFAC and Student Activity Council. 
 
10:53 
And so the discussions being held around this is we change the percentage allocation because a lot of students have raised funds on that so far that's not completely use the funds that is available to them. 
 
11:02 
So and then a lot of students are also saying we increase the flexibility in which student organization can access funds because some student organizations do not understand how the workings of SOFAC occurs. 
 
11:13 
And so they end up coming to the student initiative fund where SGA provides. 
 
11:16 
And so these are all current talks about how we divide funds, how we make things flexible for students and how we make sure that students understand workings of where the tuition they pay goes and it's being allocated. 
 
11:27 
Lydia Roth: All right. 
 
11:28 
Thank you guys for your questions. 
 
11:29 
Thank you guys for your presentation. 
 
11:31 
It was wonderful. 
 
11:32 
You guys are welcome to sit down. 
 
11:34 
Thank you so much guys. 
 
12:23 
OK. 
 
13:02 
None. 
 
13:14 
OK, sorry guys, I'm technologically challenged apparently. 
 
13:18 
OK, next is the Reyes/Smith ticket. 
 
13:21 
Your 5 minutes to present your platform starts now. 
 
13:24 
Walter Reyes: First off, thank you guys so much for coming out to this open forum. 
 
13:27 
We really do appreciate you guys taking the time and coming and seeing our hard work. 
 
13:30 
With that, we're here to present our ticket called Serving with a Smile. 
 
13:33 
So we're going to start with some introductions. 
 
13:34 
Karlie Roberts: Perfect. 
 
13:35 
Hi guys, my name is Karlie Roberts. 
 
13:37 
Why I am running. 
 
13:39 
I am running as Walter and Jada’s Campaign Manager because I'm inspired by their hard work and dedication making Missouri State a home for all students. 
 
13:45 
My goal is to understand that diverse perspectives and experiences here students can bring to this university. 
 
13:51 
I want every student to find their voice here and achieve the impossible. 
 
13:55 
Jada Smith: Perfect. 
 
13:55 
Hey friends, I'm Jada Smith and I'm running to be your Student Body Vice President because I am deeply committed to ensuring that students are heard and supported. 
 
14:03 
So my goal is to listen to students and turn their ideas into programs and experiences that would truly enhance campus life. 
 
14:09 
And as vice president, I want you guys to know that your ideas are being heard and that we truly want the best for you. And we want you guys to leave here better than you came 
 
14:14 
Walter Reyes: Before I introduce myself, one thing I always love to do is I love to thank these two individuals. 
 
14:20 
It's been an absolute honor to get to work with them through this entire journey. 
 
14:23 
With that, my name is Walter Reyes. 
 
14:25 
I'm running for student body president because I genuinely care about serving Missouri State students and making an impact for every student to make sure their background is respected and valued. 
 
14:33 
My goal is to listen, think with integrity, and strengthen connection across the campus so every student knows their voice matters. 
 
14:39 
With that, we'll talk about the three pillars that we are running on, which are connection, community, and clarity. 
 
14:43 
So go on the next slide. 
 
14:45 
Karlie Roberts: Perfect. 
 
14:45 
So the first pillar is connection. 
 
14:47 
And what we want to do with this is we want to build better communication with all students, no matter their background. 
 
14:51 
This being freshman, not traditional students, transfer students, adult students, all the above. 
 
14:56 
Our campus is full of people whose past with different compared to us and they deserve just to feel as seen, supported and welcomed as anyone else here. 
 
15:03 
What we want to do with that is we want to highlight student organizations and student’s stories through social media platforms, digital platforms as well. 
 
15:10 
We also want to ensure that all Student Government Association sponsored events have low barrier entry. 
 
15:14 
Because we’re the official voice of the student body. 
 
15:16 
Everybody's voices deserve to be heard and valued. 
 
15:19 
So meaning this, we want students to have no prior experience. 
 
15:22 
They don't need prior experience in order to connect with different students and to participate in an organization. 
 
15:28 
Jada Smith: Perfect. 
 
15:28 
You can go on to the next slide. 
 
15:31 
So our next pillar is community. 
 
15:32 
And as you guys can tell in this room, we have like a lot of different organizations or you really want to strengthen the connection between campus and the Springfield community so students can learn, serve and grow within our Springfield community. 
 
15:44 
So this looks like promoting college student friendly jobs as well as internships, as well as exploring the free resources that the Springfield community has to offer. 
 
15:53 
So I don't know about you guys, but I love coffee and I love going out to eat. 
 
15:56 
So just imagine if we can partner with them as well as developing a Springfield Spotlight series. 
 
16:01 
So highlight hidden gems, cultural events, festivals, and free activities that's going on in our city each month. 
 
16:06 
As you guys know, Springfield is one of the largest cities in Missouri. 
 
16:09 
So I feel like there's just so many opportunities. 
 
16:11 
There's just so many things that a lot of students don't know about. 
 
16:14 
And we really just want to like limit that like student so they can actually access. So, yeah. 
 
16:19 
Walter Reyes: This last pillar means quite a bit to us three. 
 
16:24 
As three first generation students, we understand how difficult it is to come to college in the 1st place, so we want to make sure information is the easiest possible for our students to create a better connection with the Missouri State University. 
 
16:33 
To create a better connection with the Missouri State University this means making information easier to find, easier to understand, easier to act on. 
 
16:37 
We want to be as transparent as possible about all the resources that benefit the student body. 
 
16:41 
So that may be building graphics and uploading to our different websites and also physically putting them out as well. 
 
16:45 
We plan on partnering with The Standard to be able to put that stuff and also all of our newspapers as well. 
 
16:49 
This is just an easy way for students to understand everything that's actually going on. 
 
16:53 
Same thing with all of our SGA funds. 
 
16:55 
So we have the Wyrick Fund, the Sustainability Fund, and the Student Initiative Fund as well. 
 
16:58 
There's some that's those three funds are something that most people really don't know about. 
 
17:02 
That's something that we're currently working towards as well. 
 
17:04 
And also make sure all the history and stuff like that behind those funds are also available for every student too. 
 
17:08 
And then the final one, the one I think is very important to us is policy and plain language. 
 
17:12 
There's a lot of stuff that goes on behind the scenes at Missouri State that most students really don't get to see. 
 
17:16 
And we want to make sure that stuff is available and easily digestible for all students as well. 
 
17:20 
So again, we'd want to partner with different organizations to make sure that stuff is available for one to two pages. 
 
17:25 
And also my biggest thing is making sure it's available in different languages because I want students who come like, are just like me, who come from homes, who primarily speak a different language, are able to have the information about the university that they call home because we don't want that barrier to be there for all students. 
 
17:39 
I know we spoke pretty fast to all that kind of stuff, but I think we are done with that. 
 
17:42 
So we are ready to move on to questioning. 
 
17:45 
Lydia Roth: Oh, OK, amazing. 
 
17:47 
All right. 
 
17:47 
Thank you for your presentation. 
 
17:50 
Does anyone in the audience have any questions for the Reyes/Smith ticket? 
 
18:07 
Audience Member: This is for the general ticket. 
 
18:09 
Our university is under a period of immense change in development. 
 
18:12 
How do you plan to navigate these changes that are taking place or are going to be implemented during your potential term? 
 
18:16 
And how do you plan to share this information with the student body? 
 
18:20 
Walter Reyes: Yeah. 
 
18:21 
One thing that we're really advocating about is making sure to be able to use our voices for that kind of stuff. 
 
18:24 
We see a lot of changes that go on behind the scenes of Missouri State, that most students aren't really getting advocated for. 
 
18:29 
One thing that's really recent is about the hiding of scholarships and funding on our Missouri State website. 
 
18:33 
Most students don't actually get to know about what's actually going on now with financial aid. 
 
18:36 
We want to make sure to have those tough conversations and be able to speak up for those people as well. 
 
18:40 
And so it's just going to be a lot of just advocating for students. 
 
18:42 
Thank you for that question. 
 
18:43 
Appreciate it. 
 
18:47 
Audience Member: You mentioned promoting student friendly jobs. Will your administration pursue like new partnerships, policy changes, or simply promote these existing opportunities and how the students access these opportunities? 
 
19:01 
Jada Smith: Perfect. 
 
19:01 
I feel like I can take on that question. 
 
19:02 
Thank you those amazing questions. 
 
19:04 
So as you guys probably don't know, there are so many opportunities. 
 
19:07 
So I currently have an internship with the United Way and that's through an organization on campus called Leader in Community Service. 
 
19:13 
Raise your hand if you know about that organization. 
 
19:16 
So you see not enough students know about that, but I feel like to be just really promote those opportunities. 
 
19:20 
There can be way more students in the audience that know about those kind of opportunities. 
 
19:24 
As well as we really want to like get out there in the Springfield community and do the work. 
 
19:28 
So we can go out there, introduce ourselves, be like we have some so many amazing students here and we really just want to introduce you guys to them. 
 
19:35 
And then we're going to come back to Student Government Association to promote those opportunities. 
 
19:38 
Does that answer your question? 
 
19:40 
Audience Member: That's good. 
 
19:41 
Thank you. 
 
19:43 
Audience Member: My question is for Mr. Reyes and maybe the rest of the ticket answering. My question is simply who inspires you? 
 
19:50 
Walter Reyes: Thank you. 
 
19:50 
That's an amazing question. 
 
19:51 
I take a lot of time to think about this one, but my main inspiration is my mother. 
 
19:55 
My mom has always put other people's first when they come besides her. 
 
19:58 
From whenever she was age 12, she decided to leave her home to go and work so she can benefit and also give money to her seven other siblings. 
 
20:05 
From that, she decided to leave her home country and come to the United States and be able to work for a family. 
 
20:10 
But she might even have to make a better future for my sister. 
 
20:13 
And also future children as well. 
 
20:15 
From the moment she's been here, she's been nonstop working and making sure that her future family is always going to be successful. 
 
20:20 
May that be going out and working odd jobs just to make sure we have food on our table, or may that be taking us to different doctor's appointments whenever we have to be in and out of school because of that kind of stuff. 
 
20:28 
And one thing that's also been really challenging now too is my mom recently lost her job. 
 
20:32 
And instead of just sitting around and moping and not really doing anything about it, what she decided to do was actually take kinship of an old gentleman that we knew. 
 
20:39 
We have no blood relation with this guy, but he has no ability and is not able to take care of himself whatsoever. 
 
20:44 
And so my mom decided to step up and do that completely for free. 
 
20:47 
What I take so much inspiration from my mother because she makes sure that everyone else is taken care of before her. 
 
20:53 
And I know as long as I have her determination and her kindness, I'll make it far in this world. 
 
20:59 
OK. 
 
20:59 
Audience Member: My question is for Walter Reyes, president hopeful. 
 
21:03 
If there's ever a situation where faculty or the administration implements a policy that doesn't accurately represent what the goals and aspirations are for students at Missouri State University, what would your position be as potential advocates of the student body? 
 
21:17 
Walter Reyes: Yeah. 
 
21:17 
Thank you so much. 
 
21:18 
I really enjoy that question. 
 
21:19 
I'm willing to speak up. 
 
21:20 
That's the one thing most people see me. 
 
21:21 
They see me as very happy. They see me as happy-go-lucky, like a guy who probably wouldn't want a conversation, uh confrontation. 
 
21:26 
I'm willing to speak up. 
 
21:27 
And I’ve had conversations like that as well. 
 
21:28 
They're doing multiple things that have led up to this point where I've talked to administrators and they've been like, I don't know if that makes sense because you're a student. 
 
21:34 
I don't want that to happen anymore. 
 
21:35 
I'm going to use my voice and use all the resources as possible to make sure that the student body is heard. 
 
21:40 
So thank you so much. 
 
21:41 
I appreciate that question. 
 
21:45 
Audience Member: So I'm hearing a lot about like abstract concepts and ideas, and that all sounds good, but I kind of want to hear you talk more about concrete initiatives like things that you're going to do that I'm going to be able to see in my daily experience. 
 
21:58 
Walter Reyes: Of course, one thing I think the main one is definitely our policy of plain language. 
 
22:03 
That is something that we wanted to incorporate with the Missouri State website. 
 
22:05 
Make sure that stuff is up to date and not monthly, quarterly. 
 
22:08 
One thing that we're also really talking about too is coming up with all the graphics. 
 
22:11 
That's something that will work very closely with the Chief Communication Officers to make sure that stuff is updated as well. 
 
22:16 
And then a bunch of other stuff comes with all the different career fairs. 
 
22:18 
And we talked about promoting student friendly jobs and making sure that stuff is available for students because we want to make sure we offer different career fairs because I know sometimes some students here a little worried about going to the College of Business career fair because they don't have the proper attire. 
 
22:29 
We want to make sure we have resources and stuff like that too, to make it a little easier for students to actually be able to approach and be able to get off campus jobs and potentially internships as well. 
 
22:36 
Karlie Roberts: Absolutely. 
 
22:37 
I also want to say that I personally, I want to promote more stuff on our SGA website, like on Instagram and stuff like that. 
 
22:43 
I feel like we don't do that quite enough. 
 
22:44 
And I want to promote that more for students so they know that they are able to get involved and join SGA. 
 
22:49 
Because I feel like a lot of students are too scared to speak up or too scared to get involved in SGA because they don't know much about it. 
 
22:55 
So I feel like I really want to do that as well. 
 
22:57 
Jada Smith: Yeah. 
 
22:57 
And just to add on to that. 
 
23:00 
Lydia Roth: Thank you for your questions, everyone. 
 
23:02 
Thank you for your presentation. 
 
23:04 
That will mark the end of the Open Forum. 
 
23:06 
Thank you, guys. 
 
23:07 
Now we will start round one of the debate. 
 
23:15 
Round 1 is going to be a participation between Student Body Hopeful Walter Reyes and Student Body President Hopeful Christabel Jackson. 
 
23:25 
So Karlie and Jada, if you guys want to go back to your seats, Walter's going to stand to the right over here. 
 
23:31 
Christabel will stand to the left and we'll start round one. 
 
23:35 
As a reminder, each candidate has 90 seconds to answer any questions and rebuttals are welcome if you want. 
 
23:55 
So each candidate has 90 seconds to answer questions, and then it'll last for a maximum of 10 minutes because your ticket won rock, paper, scissors, Christabel you get the honor of having the first question. 
 
24:08 
Are you prepared? 
 
24:09 
Christabel Jackson: Very prepared. 
 
24:11 
Yeah. 
 
24:11 
Yeah. 
 
24:11 
OK. 
 
24:13 
Lydia Roth: If you need clarification on any of my questions, please feel free to ask. 
 
24:17 
Student government often struggles to represent international students beyond cultural events and social media recognition. 
 
24:24 
As an international student, how would you ensure SGA addresses systemic barriers rather than symbolic inclusion? 
 
24:31 
Christabel Jackson: This is a very great question, one very close to my heart. 
 
24:34 
As a previous director for Public Affairs in Student Government Association, one of the things that I continuously advocated for is culturally competent food in the Bear Pantry and making sure that the food that is being given out can expand in its capacity to reach other people that did not usually have those food options in their normal diet. 
 
24:55 
Another thing that I want to continually emphasize is that we want this place to be a space where it's open for all students that did not feel intimidated to be part of Student Government Association. 
 
25:05 
Before I joined Student Government Association, someone held my hand and said, hey, it was OK for you to be here. 
 
25:09 
It was OK for you to occupy this space. 
 
25:11 
You don't know, you don't have to know all those terminologies, you don't have to know all those jargons. 
 
25:15 
Come here, sit down, learn and we're going to teach you. 
 
25:17 
So I want to continue to create that space. 
 
25:19 
I want to continue to make sure that we foster that kind of inclusive sense and make sure the students voice are heard on the international student level. 
 
25:27 
One thing I also advocated for is the shuttle services that is currently being run for international students. 
 
25:33 
So it was something we started last year with the Office of International Programs that we give free shuttle services to international students so that they can go grocery shopping because when they come here during their first few years, they don't have the mobility to go to different grocery stores and all that kind of stuff. 
 
25:47 
And so this is something I push for and I continuously advocate for. 
 
25:50 
Running for student body present for me is not just something that I think I just want to do because Mansa asked me to, it's because it's a personal mission and I involve myself in my own community, in my own little ways in this community in college, we just say, hey, you do all these amazing things on the small scale. 
 
26:05 
Why not take it on the bigger scale and make sure that the passion like and eagerness that you have, you can extend on the bigger scale. 
 
26:11 
And so for international students, they are my heart and I am an international student. 
 
26:14 
And I'll say I'm not going to be biased, no, but those are the people that I'll make sure that the their voices are heard on a scale here. 
 
26:21 
They're going to have a place at the table at Missouri State University Student Government Association. 
 
26:26 
Lydia Roth: Thank you for your answer, Christabel. 
 
26:28 
OK. 
 
26:28 
And the second question is going to be reserved for Walter. 
 
26:33 
Students have raised concerns that support for marginalized communities on campus is often symbolic rather than substantive. 
 
26:39 
How do you define marginalized students at Missouri State, and what concrete actions would you take as Student Body President to support them? 
 
26:46 
Walter Reyes: Thank you so much for that question. 
 
26:48 
That's one thing I think is very interesting when it comes to people saying that it's more of a symbolic thing. 
 
26:52 
One thing that I've always done is try to get out there and get into the community and make sure to make those voices heard. 
 
26:56 
So that's something that we're definitely going to work towards as well. 
 
26:59 
Definitely working with the Director of Public Affairs and making sure we're getting out there and physically going out and speaking to these students as well. 
 
27:05 
That's one thing I've seen from all the different organizations that we've been working with is that most of them feel like they're not seen because they feel like we just can't go up to them and they feel like us as student leaders are too intimidating. 
 
27:16 
So we're willing to go out there and make sure and talk to those marginalized students. 
 
27:19 
And you said to define what a marginalized student is. 
 
27:21 
I feel like we really don't have those here on this campus. 
 
27:23 
I believe that everyone's background is so unique and that's what makes Missouri State a home and makes it a whole for everyone as well. 
 
27:30 
Lydia Roth: Thank you, Walter. 
 
27:33 
All right, second question is going to be directed at you, Christabel. 
 
27:41 
Given the number of surveys released to the student body and limited student awareness on university initiatives, how would you realistically increase student engagement in workshops and planning conversations without fatiguing students? 
 
27:53 
Christabel Jackson: Amazing question, thank you so much. 
 
27:54 
That kind of that is something we put in our platform that aligns with execution. 
 
27:59 
First, execution is the difference between promises made and policy changes and actual action being taken for students. 
 
28:04 
And So what does that look like? 
 
28:05 
That means regularly updating our various communication platforms so students can be aware of the things that we're currently having and things that are going on and how that can directly impact and benefit them. 
 
28:15 
We're also trying to look at the campus climate, look at the things that students currently need in the current moment. 
 
28:19 
What do what enriches student life at this moment and what is currently going on? 
 
28:23 
Are we in midterms? 
 
28:24 
Are we at the end of the term? 
 
28:25 
What do students need the most during midterm period. 
 
28:28 
Mental health resources. 
 
28:29 
They need more community, they need more belonging. 
 
28:31 
So if we're looking at that climate, can we do some events for the Outreach and Development Commission that can relate to study test, relate to mental health, it relates to resting. 
 
28:41 
And so all of these are being ideas that we're going to create according to the climate of the campus and making sure that we do not overwhelm students. 
 
28:49 
But at the same time, we're caring about the needs of students and we're making sure that their voices are being heard all the same time, serving them at where they are. 
 
28:57 
We are trying to meet everywhere where they are, no matter what their journey is at Missouri State University. 
 
29:03 
Lydia Roth: All right. 
 
29:04 
Thank you for your answer, Christabel. 
 
29:07 
Walter, what difficult funding decisions have you faced as the current Chief Wyrick Commissioner and how have they influenced your approach to fiscal responsibility in SGA? 
 
29:15 
Walter Reyes: Thank you so much. 
 
29:16 
One thing that we've seen is just like we have a smaller budget, what it seems because a lot of these projects are super expensive. 
 
29:22 
This last year, one of the projects that came up to me was talking about getting new fencing and adding new netting to the Betty and Bobby Allison North Stadium or Taco Bell fields for everyone else as well. 
 
29:32 
And that's something that was very difficult because we wanted to see those funds because that's truly something that students would wanted to see. 
 
29:36 
And So what we did instead is we make sure to try to a voice and work towards different options like that, like maybe doing a multiple year type of project so we can work and make a proposal one year and be able to have someone else to advocate for the proposal next year as well. 
 
29:49 
And so that's one thing that showed me a lot of fiscal responsibility when it comes to that kind of stuff is just being able to find different alternatives to make sure the students are still able to use their voice and be able to use these funds. 
 
29:57 
And it may just take a little bit longer than they actually expect. 
 
30:01 
Lydia Roth: All right. 
 
30:02 
Thank you, Walter. 
 
30:05 
Christabel, this next question is reserved for you. 
 
30:10 
As Student Body President, you will work closely with hundreds of student organizations when determining changes and student organizations. What changes would you advocate for as a representative student body and SGA or what would you keep the same? 
 
30:25 
Christabel Jackson: OK, so with student organization, one of the main things, so a great cause of concern is funding for various student initiatives. 
 
30:31 
And so we're looking at how can we make sure that students know the funds available to them. 
 
30:36 
We have Student Initiative Fund and we have SOFAC and we have the SRC funds. 
 
30:43 
So we want to make sure that not just being aware of these resources, but how you can access these and how we can make sure that systems that make you access these resources are flexible. 
 
30:52 
Now, currently we're having the MOA issue with SOFAC where people cannot usually access those funding available to them because people think the process is too complicated. 
 
31:00 
There's mandatory meetings that you have to attend. 
 
31:02 
And so as student representative, we're going to advocate for the flexibility of these processes and making sure that students understand more the processes that go into tapping into these funds. 
 
31:12 
And also letting them know that if these are not available, Student Government Association, with the current information available on the website, we have $100,000 every single year that is being allocated to the Student Initiative Fund. 
 
31:23 
And so we want to make them aware of that. 
 
31:24 
And we want to make sure that if they even have the grievance or a concern, they can bring it to the Student Government Association. 
 
31:30 
They can have a representative that can add the agreements that can represent them on this scale to make sure that their voices are being heard, their concerns are being met, and any issue they have is being amended. 
 
31:42 
Lydia Roth: Thank you Christabel, this next question is reserved for you Walter. 
 
31:51 
SGA is a nonpartisan organization at Missouri State. As student concerns about political tension on campus and nationwide grow, how would you address politically charged issues as student body president while maintaining SGA’s nonpartisan role? 
 
32:03 
Walter Reyes: Perfect, thank you so much. 
 
32:04 
This is a question I did figure was going to come up and one thing that we have been talking about quite a bit is just making sure to ensure student safety. 
 
32:11 
A lot of the political things that we see here is just a lot of opinion and people really fighting towards wanting to have their side shown more than the others. 
 
32:17 
We're going to remind everyone that everyone has a voice and we're allowed to use them and speak up. 
 
32:22 
We're welcome to having conversations in our chambers, all that kind of stuff as well. 
 
32:26 
But the moment that we start being hateful and working towards something that isn't going to benefit the student body, then we'll cut that stuff off as well. 
 
32:33 
And it may be asking like, say something goes on in the political world that may affect students. 
 
32:36 
How would I address it? 
 
32:37 
I would try my best to just have a general statement that would also benefit all the students and also potentially give them resources too, because I feel like the senior, the student body e-mail is such a beneficial resource, especially during those times like that. 
 
32:50 
So we'll make sure to have a bunch of resources that are varying on bipartisan and making sure students get the information without having to pick a side as well. 
 
32:57 
Lydia Roth: Thank you, Walter, this next question reserved for you. 
 
33:00 
This will most likely be the last question of this round. 
 
33:04 
Christabel, what does the word leadership mean to you? 
 
33:10 
Christabel Jackson: Leadership is about perspective. I try to put myself into people's shoes. 
 
33:13 
Whenever I have a situation presented in front of me, I think about how will I act? 
 
33:17 
How would I feel if I'm put in this situation? 
 
33:20 
And how would I make sure that this individual whose shoes I’m in life can be made better. 
 
33:25 
And so when I think about these, I think about initiatives, I think about action, I think about vision, I think about continuity, and I think about visibility. 
 
33:33 
And so I think about all these factors. 
 
33:34 
And I put it together and make sure that these things can actually take action and make sure that the life of the person that I'm trying to change or the life of the person that I'm trying to make better and represent can be directly impacted by things that can actually make them smile. 
 
33:48 
And so I, as I've been able to lead in my various little communities as an international student, as an international student. 
 
33:58 
And so I've been having the opportunity to make the lives of people that are around me. 
 
34:03 
And I'm trying to get emotional, but I've had several things that I've had to do with people and advocating for people. 
 
34:09 
And so my goal is to yap for the student body and make sure that they are heard and seen. 
 
34:14 
Lydia Roth: Walter, give us your best pitch on how students can get involved in the Student Government Association. 
 
34:30 
Walter Reyes: Yeah, the student, The Student Government Association is the official voice for the student body. 
 
34:35 
This means that this is the time that you get to use your voice and speak up. 
 
34:38 
We understand it's a little bit difficult. 
 
34:40 
It seems really scary and intimidating at first because you see the word government and that kind of stuff. 
 
34:44 
We want to make sure that this is a place that all voices, all opinions and all backgrounds are welcome. 
 
34:49 
Student Government Association is truly an incredible organization because all the funding that we have and all the different areas of campus that we're able to reach and make an impact for. 
 
34:57 
So please join Student Government Association, use your voice and make to make sure that you are able to make a massive impact on this campus. 
 
35:10 
Lydia Roth: All right, thank you both for your answers. 
 
35:13 
That will end round one for the presidential candidates. 
 
35:17 
Next is going to be debate round one for the vice presidential candidates. 
 
35:21 
So if I could ask Jada and Mansa just step up to the front please. 
 
35:46 
OK. 
 
35:47 
All right. 
 
35:48 
Because your ticket won the rock, paper, scissors, the first question is going to be reserved for you, Mansa. 
 
35:55 
Are you ready to begin? 
 
35:57 
All right. 
 
35:58 
Inclement weather can create technological barriers for students, such as limited access to Wi-Fi. 
 
36:03 
How will you work with Information Services to address these barriers? 
 
36:07 
Mansa Aryal: That's a good question. 
 
36:08 
So I am currently the Director of Information Services. 
 
36:11 
So I am working with the technologies around SGA. 
 
36:17 
I am, I helped with the Senate, Senate size updating and editing the SGA website. 
 
36:23 
I partake in the IT console, which is the Information Technology Council of Missouri State University. 
 
36:28 
I'm helping with the SCUF fee, which is the Student Computer Uses Fee. 
 
36:32 
So all these different involvements has helped me understand of all the resources from the administrative side of Missouri State. 
 
36:41 
So these are the, but these could be things like the budget reviewing of like Information Services, information technologies around campus and how the faculties and the administrators and how they are improving it. 
 
36:59 
My work as a student representative is to like take feedbacks from the students and give those to the faculty so that they are able to work together with us to come into common ground to ensure that all technologies are available to the student body. 
 
37:16 
Lydia Roth: Thank you Mansa. 
 
37:17 
The next question will be reserved for you Jada. 
 
37:21 
Imagine an administrator disagrees with you on a student initiative fund proposal you believe strongly benefits students. 
 
37:27 
How would you handle disagreement while being professional and respectful? 
 
37:31 
Jada Smith: Perfect. 
 
37:31 
That's an amazing question thank you Lydia. 
 
37:33 
So I feel like I've dealt with a lot of disagreement, especially being the Director of Student Affairs, but I just really want to let them know the administrator, like my passion behind it. 
 
37:42 
And I'm also going to bring like hard, solid facts and just make sure like I've done my research and make sure that the administrator know what I'm talking about. 
 
37:50 
But also I do have to realize that I am a student. 
 
37:52 
I'm only a sophomore, that sometimes their idea is going to override mine. 
 
37:56 
So I'll just make sure I'm very respectful. 
 
37:57 
But I'm also not going to leave without advocating for the students and making sure that the students know that I actually gave my best shot. 
 
38:04 
Lydia Roth: All right, thank you, Jada. 
 
38:07 
The next question will be reserved for you, Mansa. 
 
38:10 
And the student body vice president manages a lot of projects and deadlines. 
 
38:14 
What specific experience or skills qualify you to manage these responsibilities and run a successful Senate? 
 
38:20 
Mansa Aryal: So thank you for the question, Lydia. 
 
38:22 
So the position of Student Body Vice President includes having structural support and coordination. 
 
38:28 
It's about collaborating. 
 
38:29 
It is collaborating with the administrators, collaborating with the director, and ensuring that Senate runs smoothly. 
 
38:36 
I, I am a resident assistant. 
 
38:39 
I have been working as a resident assistant for the past three years. 
 
38:43 
I've been working with and working to ensure that as to have inclusive spaces around the rest of it. 
 
38:49 
So I'm a Bears Lead Ambassador, Bears Lead is a two year transition program for low income and low income students. 
 
38:57 
So we, through Bears Lead, we host monthly meetings at different programming events to ensure that students are welcome as well. 
 
39:06 
Students are welcome in the community. 
 
39:07 
Sorry, could you go back to the question please, Lydia? 
 
39:10 
Lydia Roth: Oh yeah, of course the Student Body Vice President manages a lot of projects and deadlines. 
 
39:17 
What specific experience or skills qualify you to manage these responsibilities and run a successful Senate? 
 
39:24 
Mansa Aryal: To the experiences I mentioned, I have the academic and leadership experience of understanding of where students are coming from and their student needs from different background. 
 
39:33 
And I also understand that leadership is not just about talking loudly. 
 
39:37 
It's about taking a step back and amplifying the student voices and making sure that students are available, available where decisions are being made and ensuring that they are able to speak in the spaces where they are going to be. 
 
39:51 
Lydia Roth: All right, the next question is reserved for you, Jada. 
 
39:53 
As Vice President, you will be responsible for running efficient Senate meetings. 
 
39:57 
How would you handle last minute changes to the Senate agenda while keeping the meeting on track, ensuring parliamentary rules are followed? 
 
40:04 
Jada Smith: OK, amazing question, thank you. 
 
40:06 
So firstly, I would like to assure you guys that I'll remain calm. As Sam being our current vice president, I just take so much inspiration for him and there's always so many things changing. 
 
40:15 
But I also do want to make sure that I'm properly communicating everything. 
 
40:19 
So I'm going to make sure I communicate that with all of the directors, all of the chiefs, just making sure we're all on the same page because I do not want to go inside Senate and we’re just all like caught off guard. 
 
40:28 
So I'll make sure I communicate that as well as I keep on saying, I will remain calm and I'll just try my best to make sure that we're going to have a successful Senate. 
 
40:36 
Lydia Roth: Thank you, Jada. 
 
40:37 
Mansa, the next question is reserved for you, what factors attracted you to Missouri State and do those factors still apply today? 
 
40:49 
Mansa Aryal: Yes. 
 
40:49 
So I am an international student. 
 
40:51 
This is my third year at Missouri State University and one of the major things that attracted me to Missouri State University was the three pillars, the engagement, ethical leadership, and culture competence. 
 
41:05 
Yes, I am part of the culture competence. I don't know why I forgot that, but so through the three pillars, being involved in various campus organizations, Student Government Association, Bears Lead, residence life, academics wise, I work, I am in the computer science department are working together with different faculties, working together with different administrators. 
 
41:30 
These are some of the few things that attracted me to Missouri State University. 
 
41:35 
Lydia Roth: All right, thank you, Mansa. 
 
41:37 
The next question is reserved for you, Jada. 
 
41:42 
Why did you decide to run with presidential candidate Walter Reyes? 
 
41:45 
Jada Smith: OK Well, I came from the third state with a plan, as a lot of us did. 
 
41:50 
So I was like, OK, I see Student Government Association. 
 
41:52 
I remember my first time seeing Tamia. 
 
41:55 
And I was like, wow, she's amazing. 
 
41:57 
She's doing so much amazing work. 
 
41:59 
And then my freshman year, I was like, I really want to get involved. 
 
42:01 
So I came to Student Government Association. 
 
42:03 
I saw Dr. Weber, I saw Sam, I saw just so many amazing people. 
 
42:07 
And I saw that they weren't afraid to speak up. 
 
42:09 
Last year, Senate was pretty intense, but I really felt like they really amplified the student voice. 
 
42:14 
So my sophomore year, Walter Reyes approaching me, he was like, I want you to be my vice president, I was like, well, thank you. 
 
42:19 
I'm so, so honored for that. 
 
42:21 
And then after that, we just started to work. 
 
42:23 
We got straight to work. 
 
42:24 
And I just realized, like, how good of a person Walter is. 
 
42:27 
He's so selfless. 
 
42:28 
He just really wants the best for the student body. 
 
42:30 
So, like, if I can do like half of what Walter Reyes does, I'm in good hands. 
 
42:35 
Lydia Roth: Thank you, Jada. 
 
42:35 
Mansa, how would you address rising artificial intelligence concerns at Missouri State? 
 
42:44 
That's a good question that should be referred to Ruby, but OK. 
 
42:49 
So AI, artificial intelligence is a big concern among the students. 
 
42:55 
Different faculties have different departments have given different responses to that. 
 
42:59 
Some say that you can use it, some say that you cannot use it. 
 
43:03 
So we're currently I am in the artificial intelligence policy task force and it is where the information technology administrators are working together to figure out a policy change to ensure that it helps Missouri State University in retaining new students also help students into keeping up with their academics. 
 
43:26 
Lydia Roth: Thank you, Mansa. 
 
43:28 
This next question is reserved for you Jada. 
 
43:33 
This spring, two student organization constitutions were rejected by the Senate despite being approved by the Office of Student Engagement. 
 
43:39 
What jurisdiction do you believe SGA should have in approving student organizations on campus? 
 
43:45 
Jada Smith: Perfect. 
 
43:45 
That's an amazing question, Lydia. 
 
43:47 
Thank you. 
 
43:47 
I feel like we are the official voice of the student body. 
 
43:51 
So if we're going to claim that title, we're going to actually have to go in. 
 
43:54 
And it's OK if Senate doesn't pass. 
 
43:56 
But I do feel like we should all give each constitution a fair shot. 
 
44:00 
But I do believe that although they came in and they were denied, I feel like the Student Government did what it was supposed to do. 
 
44:06 
It was supposed to act as the official voice of the student body. 
 
44:10 
Lydia Roth: Thank you, Jada. 
 
44:17 
All right, Mansa, the SGA bylaws allow for absentee ballots, which can create situations where senators make decisions without engaging in debate. 
 
44:28 
How would you balance the convenience of absentee voting with the need for informed discussion in debate and Senate procedures? 
 
44:39 
OK, So in situations where absentee ballots may be needed, where we need to vote on something, senators won't be able to engage in debate. 
 
44:49 
So then we're voting on something that is not being debated. 
 
44:52 
How would you balance the convenience of absentee voting with the need for informed discussion and debate and Senate procedures? 
 
44:58 
Mansa Aryal: In some cases where there is absentee ballot voting, it is our part as a student representative, as a leadership, to ensure that the informations are being circulated early on. 
 
45:11 
It's making sure that of the minutes that we're have that we're the cabinet, the Senate minutes are like accessible to everyone so that everyone can everyone are able to everyone is able to utilize those resources and make sure that they are up to date on what's happening within Senate and all the resolutions and bills that are being passed, including that something I lost it. Also ensuring essentially ensuring that senators are reporting back to their different student organization. 
 
45:48 
So even though that one senator would not be able to come to Senate there, another senator who is in the same organization are informed about the situation and they're related to an organization, are also informed of the situation. 
 
46:03 
Lydia Roth: Thank you, Mansa. 
 
46:04 
The last question will be reserved for you, Jada, if a student comes to you with questions about an academic integrity hearing, how would you help them understand the process? 
 
46:12 
Jada Smith: OK, amazing. 
 
46:13 
So I feel like that's where you're going to delegate the task. 
 
46:16 
So we do have a director of academic affairs who is Ruby and she's amazing. 
 
46:20 
So I'm just going to delegate that student to Ruby or our current Director of Academic Affairs. 
 
46:25 
And I feel like they're going to be able to help them as best as they could. 
 
46:28 
Lydia Roth: OK, thank you, Jada. 
 
46:31 
All right, that will bring an end to round one of the debate, the debate process. 
 
46:35 
We will move to Round 2 next. 
 
46:37 
Thank you, guys. 
 
46:42 
OK everyone, this round of the debate, the debate audience members are encouraged to raise their hand if they would like to ask a question. 
 
46:48 
I'm going to start with one question for each ticket and then I'll have my Commissioner Jess, if you guys have any questions you want to ask after that, raise your hand and she can come around. 
 
46:59 
We'll go in alternating. 
 
47:00 
So if someone has a question, I'm going to start with the Jackson/Aryal ticket. 
 
47:05 
So the first question after I ask my first two questions needs to be directed to the Jackson/Aryal ticket. 
 
47:11 
And then the next one after that needs to be directed to the Reyes/Smith ticket. 
 
47:16 
Is that, is everyone clear on that? 
 
47:18 
Yes. 
 
47:18 
OK, Amazing. 
 
47:19 
Walter and Christabel, if you guys would like to come up and then your campaign managers as well, Winston and Karlie. 
 
47:27 
And if you guys would like to ask a question to the campaign manager, you must direct it to them specifically. 
 
47:33 
And again, the previous rules apply with directing questions whenever you have them. 
 
47:53 
Christabel and Mansa, the first question is going to be reserved for your ticket when personal - oh sorry, are you guys ready for the first question? 
 
48:03 
When personal issues within cabinet begin to undermine SGA’s responsibilities to students, what actions would you take to address this? 
 
48:14 
Christabel Jackson: So Student Government Association is supposed to be the voice of the student body. 
 
48:18 
One reason why leadership is being put in place is to make sure that structure is in place and making sure that in terms of in times of emergencies or times where things are not working out, as they should, leadership comes together with the administrative support to make sure that things run effectively and smoothly. 
 
48:35 
So what we're going to do is we have a scenario like this, as we've had in the past during my time in Cabinet, we had a lot of issues which needed us to either react or to take our time to make sure that we can evaluate and give a solution. 
 
48:46 
What I suggest is evaluating within a timely manner and given a solution that can best eminently be served every single party. 
 
48:53 
That might not be possible because machines don't work at 100% efficiency. 
 
48:57 
I learned that line because I took a physics class. 
 
48:58 
It was really good. 
 
48:59 
So yeah, it works at 80% efficiency. 
 
49:02 
And so we're going to try to make sure that the leadership that is being trusted with the voice of the student body can provide an amicable solution to make sure that all parties are being heard. 
 
49:11 
And we can bring cabinet members and the people that have been trusted with several positions to make sure that they can accurately support student’s needs. 
 
49:21 
Lydia Roth: Thank you, Christabel. 
 
49:22 
The next question is gonna be reserved for the Reyes Smith ticket. 
 
49:28 
When you strongly disagree with members of your leadership team, how would you address those conflicts without allowing them to undermine trust or the cabinet's ability to function? 
 
49:39 
Walter Reyes: That's a great question, Thank you so much. 
 
49:40 
I mean, that's something that I face quite a bit too, because people are allowed to have different opinions, are allowed to feel certain ways. 
 
49:46 
Because we're just humans and we're gonna conflict. 
 
49:48 
And so one thing I would definitely do is just make sure to talk it out. 
 
49:51 
That's something that us three have talked about quite a bit. 
 
49:53 
Is our best way to just conflict sounds or just to make sure to go out and talk to each one of each other and try to figure out what is causing these problems. 
 
50:00 
We want to make sure we get to the base of the problem and we can try to see our best way to compromise and make sure everyone is happy. 
 
50:05 
And we understand that's kind of an impossible task to make sure everyone is happy. 
 
50:09 
We want to make sure whatever we can do is that we're able to be 1 solid unit to be able to work through this kind of stuff so we can make sure to go back and serve the student body. 
 
50:17 
Lydia Roth: Thank you, Walter. Does anyone in the audience have questions that Jess has approved for the Jackson/Aryal ticket? 
 
50:25 
Audience Member: Yeah. 
 
50:26 
So with the Student Governor position, do you think that a person who applies should be able to be allowed to also apply for Cabinet? 
 
50:40 
Christabel Jackson: So the student governor position is given to make sure that students are represented on the governmental level. 
 
50:47 
And so this is this role on its own is very, very work intense. 
 
50:52 
It has a lot of policy making that you have to make. 
 
50:55 
It has a lot of meetings. 
 
50:56 
It has a lot of things that decisions that you need to make with a bunch of people. 
 
50:59 
And so we are looking at before any student here comes, they're a student first. 
 
51:04 
And before there are student representatives, before there are anything at all, they're student 1st and they have their academics, they have their financial, they have personal lives. 
 
51:11 
And so we think that putting an extra task on an individual can be a little bit overwhelming unless they're up for it. 
 
51:17 
I don't know if they're up for another cabinet position and they can handle that, but I'm not sure if that's very likely. 
 
51:23 
But the reason why, the major reason why we think that Student Governor position cannot have another cabinet position, at least to the best of my understanding, is that it's, it's like 2, having 2 rules at the same time. 
 
51:34 
And there's so many things to navigate, so many commissions, so many meetings. 
 
51:37 
And so it's not technically feasible in terms of reality. 
 
51:41 
Lydia Roth: Yeah, thank you. 
 
51:45 
Does anyone have any questions for the ticket? 
 
51:47 
Please make sure you are addressing either if it's the full ticket or if it's for a specific member of the ticket. 
 
51:53 
Audience Member: Yeah, this is for the entire ticket. 
 
51:55 
You guys mentioned how you value transparency. 
 
51:58 
Do you anticipate any pushback against this? 
 
52:00 
If so, how will you combat that? 
 
52:04 
Walter Reyes: Oh, yeah. 
 
52:04 
We, we anticipate a lot of pushback on that kind of stuff too. 
 
52:07 
Because again, what we've seen behind the scenes is that they're trying to take away some of the information that brings students here. 
 
52:12 
We're trying to move away from the fact that we're an affordable institution. 
 
52:15 
But that's the reason that so many of us are here in the 1st place. 
 
52:18 
And we understand we're going to get pushbacks. 
 
52:19 
We're going to get pushbacks from some people who are a lot more intelligent than us, people who have PhDs. 
 
52:24 
But I hope they know that we're going to fight for no matter what. 
 
52:26 
We want to make sure that stuff is available for all students and make sure that stuff is always there because they can't tell us. 
 
52:31 
All of us. 
 
52:32 
We're making sure to fight for them each and every single day. 
 
52:35 
Thank you so much for that question. 
 
52:36 
I appreciate it. 
 
52:37 
Lydia Roth: Thank you, Reyes/Smith ticket. 
 
52:39 
Does anyone have a question for the Jackson/Aryal ticket? 
 
52:44 
Audience Member: This is for the whole ticket. 
 
52:47 
So some comments I've heard from people outside or who have observed the Student Government Association is that it can be somewhat cliquey. 
 
52:54 
How can we ensure that the Student Government Association is very welcoming and inclusive of all students, both outside of the Student Government Association and within the Student Government Association? 
 
53:10 
Christabel Jackson: Cliqueness is an issue in every organization. 
 
53:13 
I think that a lot of times when people get into an organization that they already know each other, they tend to stick together because of comfortability and because of the idea of the fear of the unknown, of approaching somebody. 
 
53:25 
And so one of the things that this year's Cabinet did that I really appreciated was the Cabinet retreat, making sure that new members on Cabinet and old members of Cabinet can have some time to spend together, some time to bond. 
 
53:37 
Our program initiative. 
 
53:38 
We have some highlighted program initiatives that we will share during our closing format, but those include belonging and community. 
 
53:44 
And so we're trying to make sure that even if you haven't seen Student Government Association, you feel welcomed when you enter your because everyone is either it's their first time here, they've been here several times, there’s friendly faces over here to welcome you. 
 
53:56 
We put ourselves in people's shoes when we came to Student Government Associations, we didn't really know anyone. 
 
54:01 
And we have to have someone hold our hands and say that it was OK for us to be here. 
 
54:05 
We can also say these opinions, we can also make these changes. 
 
54:07 
We can also initiate things. 
 
54:09 
And so we want to continue that because we have been in those shoes before and that is something that personally affected us. 
 
54:14 
And so we want to make sure that we make sure that everyone feels welcome. 
 
54:18 
And this administration has been doing a really great job at that. 
 
54:21 
They welcome everyone here. 
 
54:22 
They make everyone feel safe. 
 
54:23 
And I don't know if anyone has had any personal issues, but I'm pretty sure if they do, they're very welcome in their office hours. 
 
54:29 
You can speak to them. 
 
54:30 
But one of the things that we have experienced is making sure that we make everyone feel welcome in this spaces that belong to them. 
 
54:36 
Lydia Roth: Thank you for that answer. 
 
54:40 
Jess, you can move on to the next question. 
 
54:43 
Audience Member: Hey, this is for the Reyes ticket. As a marketing professional, I'm fully aware of the massive task that is accessible graphic design and web copy that can be especially burdensome if its translated and accessible, which is so important. 
 
55:01 
What kind of budget do you have set aside? 
 
55:04 
Walter Reyes: Yeah, thank you for that question. 
 
55:05 
That's awesome. 
 
55:06 
One thing we definitely talked about is using some of the Student Initiative Fund for, because one thing we've seen is there's a lot of stuff we can use resources online and we're going to try to research that kind of stuff to be able to find affordable and stuff like that. 
 
55:16 
Specifically translators, I know a lot of people are wondering how are you going to get translator at a university? 
 
55:19 
That really doesn't offer them. 
 
55:21 
So we want to make sure we want to use that fund. 
 
55:22 
Or even if there's like having someone come in and physically translate that kind of stuff or do it once a month as well. 
 
55:27 
And when it comes to uploading those graphics and keeping those up to date, we'll have the Chief Communication Officer and plus all of their committee working for that kind of stuff as well. 
 
55:34 
And even I would love to collaborate with so many different organizations, like one that I think is really cool, Sartorial Magazine. 
 
55:39 
They do a good job of getting stuff out every single month and making sure that stuff is accessible for students. 
 
55:43 
They think it'd be super, super cool to highlight student funds and students fees, all of that kind of stuff as well. 
 
55:48 
Thank you so much for that question. 
 
55:49 
I appreciate it. 
 
55:51 
Lydia Roth: All right, Jess, could you point us to the next question from the audience for the Jackson/Aryal ticket? 
 
55:57 
This is for vice president candidate, Mansa. 
 
56:01 
You mentioned being a resident assistant. 
 
56:04 
If you plan on continuing to do that next year, how do you plan on balancing that time commitment with the student body vice president successfully? 
 
56:12 
Mansa Aryal: So although president assistant is a leadership role, it is also an employment. 
 
56:17 
So I work 23 hours for that employment whilst student organization is my involvement on campus. 
 
56:24 
It is where I help to serve our students. 
 
56:29 
Lydia Roth: All right. 
 
56:31 
Jess, could you point us to the next question for the Reyes/Smith ticket? 
 
56:34 
Audience Member: Do you believe that there is a divide between students and if so, how would you advocate to fix that? 
 
56:43 
Jada Smith: That's an amazing question. 
 
56:44 
Yeah, I'll answer that. 
 
56:45 
So I kind of believe there probably is a divide, especially just like with the general student body. 
 
56:51 
But as your student body leadership, we really want to just to eliminate that divide as best as we can. 
 
56:56 
We want to serve with a smile. 
 
56:56 
We also really want to advocate in those rooms for you all. 
 
56:59 
But I feel like it's just really about putting yourself out there. 
 
57:03 
I meet with Dr. D Siscoe regularly and sometimes I was like, Oh my God, she's so scary. 
 
57:06 
She's like such a big title, but like you literally just go talk to her and she's so amazing. 
 
57:11 
So really just like going to introduce yourself and just trying to like eliminate that divide by bringing up ideas.  
 
57:18 
Lydia Roth: Thank you for that answer. 
 
57:19 
We do not have another question of for the Jackson/Aryal ticket, so I will ask one that I have pre prepared. 
 
57:25 
In meetings with university leadership, you may hear arguments that campus services cannot be maintained without a student fee increase. 
 
57:32 
How would you respond as a student body president or student body vice president? 
 
57:36 
What factors would you consider when addressing student concerns around fee increases? 
 
57:43 
Christabel Jackson: So a very important factor in leadership is transparency and understanding why setting decisions are being made. 
 
57:48 
A lot of reasons why students are going to question things or not understand things is because they're not, they're not at the table when selling decisions are being made. 
 
57:55 
One of the main things in our platform is making sure that students have a seat at various committees that are responsible for major decisions that are being made at our at our university. 
 
58:05 
So what does that look like? 
 
58:07 
Making sure that we have student representatives at various boards where the decisions are being made and also communicating that in a very timely manner and ensuring that they understand why these fees changes are being made. 
 
58:18 
As student representatives, our main job is to advocate that if these don't happen, then we can also make sure that we can make a push back or make a recommendation that there is an alternative solution. 
 
58:30 
So if they say there's a $12.00 increase fee, we can meet with these various administrators and executive decision makers and ask the why and ask why are we making these fee increases? 
 
58:40 
Is there an alternative solution for that? 
 
58:42 
Is there a way where we cannot continue to increase fees for students? 
 
58:45 
If there's an amicable solution, we communicate that back with the Senate and the student body and make sure that they understand that there's another solution available. 
 
58:53 
And if there's not, we also communicate that back and be as transparent as possible and say, hey, we did advocate for them. 
 
59:01 
Lydia Roth: Thank you for your answer. 
 
59:02 
I love your passion. 
 
59:03 
All right, our final question, this will be our final question for the night for the Reyes/Smith ticket. 
 
59:08 
Could you point me to the audience member? 
 
59:11 
Audience Member: So there, this is for Walter Reyes. 
 
59:13 
There are many minority groups on campus that feel as though they might not be heard or under appreciated. 
 
59:19 
What are some things you'd like to implement to make those groups feel like they have a voice? 
 
59:23 
Walter Reyes: Of course, that's one thing that I've worked a lot with when it comes to being here at Missouri State as a currently as a University Ambassador D&I chair. 
 
59:29 
My biggest goal is to make sure people informed about everyone's backgrounds and stuff like that too, because I'm a huge advocate when it comes to just being able to be informed about everyone's cultures and understanding where they actually come from. 
 
59:39 
So one of the things that we really want to do is hold mixers on campus and because you get sponsors from local Springfield communities to do that kind of stuff too. 
 
59:45 
Like one thing I think is super cool that people really don't know about the Mosaic Art Collective, that's specifically to make sure people of unique and diverse backgrounds are able to go and do theater and express themselves. 
 
59:54 
And I think it'd be so cool to have a theater workshop specifically for those specific backgrounds and stuff like that as well. 
 
59:59 
And also I'm willing to go to those meetings as well. 
 
1:00:01 
I love going to my Ursi Latinx meetings every single Thursday because those are my people and they make sure everyone feels comfortable. 
 
1:00:07 
We want to be able to represent that so they can keep on having that strong community. 
 
1:00:10 
So if anyone has any cultural groups that they want me to go to, I'd be more than happy to be there and be able to listen to you guys' voices and get that feedback to make sure there is no barrier between Student Government Association and those ethnic backgrounds. 
 
1:00:21 
So thank you so much. 
 
1:00:22 
Lydia Roth: All right, thank you all for all of your questions and thank you all for all of your answers. 
 
1:00:28 
We will now move on to closing remarks before intermission. 
 
1:00:36 
We are going to start with closing remarks from the Jackson/Aryal ticket. 
 
1:00:39 
If your ticket would like to sit down, please keep rebuttals to minimum at this time and each ticket you will have you will have two minutes and you are allowed to pass out campaign materials at this time. 
 
1:00:54 
And so your two minutes starts now. 
 
1:00:56 
Christabel Jackson: Amazing. 
 
1:00:56 
So when we're creating this platform, as we've mentioned earlier, as I mentioned earlier, it has been backed by a lot of research. 
 
1:01:02 
It has been backed by a lot of questions and has been backed by a lot of money. 
 
1:01:05 
And so we've met so many people, We've gotten so many ideas from the student body, from administrators, from other student governments. 
 
1:01:12 
We're currently passing out some flyers. 
 
1:01:13 
And these are some things that we've seen in other universities and things that we think we can accommodate into the Missouri State University culture. 
 
1:01:19 
We think that if we directly impact students, that is going to go a long way into making sure your day is better or your time spent here at Missouri State University is better. 
 
1:01:28 
One of our initiatives is we say, we call it Sunday Scaries, eliminating Sunday Scaries. 
 
1:01:32 
And so when we look at Sunday evenings before Monday, we're thinking about people being anxious the place being a lot of tension. 
 
1:01:38 
And so we're looking, can we do something the night before Monday to make sure that students tension is elevated, to make sure that your day is better before your Monday starts. 
 
1:01:47 
Another thing we're looking at is introducing a student night market. 
 
1:01:50 
A lot of students are in the creative industry, in the service industry. 
 
1:01:54 
We want to make sure that we inculcate that we have a night dedicated to celebrating these students, to expose these students to the student body and making sure that if they're interested in art, if they're interested in craft and they're interested in photography, they gain the exposure they need outside the classroom 
 
1:02:08 
You guys want to continue with that? 
 
1:02:12 
Yeah. 
 
1:02:13 
OK. 
 
1:02:14 
Another thing we're looking at is introducing a student service livevideo.edu E student e-mail can access you to so many resources that you didn't know. 
 
1:02:22 
A lot of people didn't even know we had free HBOMax until Heated Rivalry. 
 
1:02:26 
So we want to we want to make sure that before Heated Rivalry comes out, you know all those resources available to you. 
 
1:02:33 
Another thing we want to do is update the resources available on the SGA website. 
 
1:02:39 
So we're looking at the Student Initiative Fund, we're looking at the Wyrick Fund, we're looking at the Sustainability Fund. 
 
1:02:43 
We wanna go back into the history books, collect those archives and update it on the SGA website and the Excel sheet available to you. 
 
1:02:50 
So you can have previous examples of things you can do if you see an initiative on the campus that you wanna advocate for. 
 
1:02:57 
My time’s up? 
 
1:02:58 
Lydia Roth: Yeah, if you wanna say one last sentence, I will allow that. 
 
1:03:02 
Christabel Jackson: Vote for the yappers. 
 
1:03:12 
Lydia Roth: Thank you guys for your participation. 
 
1:03:14 
Reyes/Smith ticket, once you guys get up here, let me know whenever you are ready and we'll start your two minutes, OK? 
 
1:03:31 
Your two minutes will start now. 
 
1:03:32 
Walter Reyes: Missouri State University is changing, and with that comes with so many different emotions from excitement to joy to feeling scared and feeling left behind. 
 
1:03:41 
We have seen those emotions flow through so many Missouri State students, and that's the whole reason that we are running today. 
 
1:03:47 
We have built our platform off of three pillars of connection, community, and clarity because we truly believe that is the best way that we can advocate for all students. 
 
1:03:55 
Our ticket has been focused on smiling and happiness and sunshine and rainbows, but we understand that not every single day is going to be like that. 
 
1:04:02 
We understand that we're going to have a tough conversation, uncomfortable questions are going to be asked, and we are willing to advocate for those students as well. 
 
1:04:08 
One thing that we've seen a lot is that people portray us as happy, go lucky, smiling and sometimes unserious leaders on this campus. 
 
1:04:14 
We want everyone to know that we are advocates, we are scholars, and most importantly, we are student leaders. 
 
1:04:20 
As three first generation students, we understand how difficult that it is to come to college because all of my life I've been told to shut up and listen because of where I come, where I come from, what I look like, and who I am. 
 
1:04:30 
But I want everyone to know that I'm an advocate as hard as possible because I know someone else just like me is going to come to the university and see me up there and be like, wow, if he can do it, then I can make a massive impact as well. 
 
1:04:42 
And one thing I also want to take some time to is also appreciate the other tickets. 
 
1:04:45 
They have incredible ideas and it's been an absolute honor to get to run with them as well. 
 
1:04:49 
So thank you guys so much. 
 
1:04:50 
With that, we hope you guys know that we are passionate and we're willing to do whatever it takes to make you smile no matter what. 
 
1:04:58 
And I hope you guys know that we are here to serve you guys with a smile. 
 
1:05:02 
Thank you so much. 
 
1:05:10 
Lydia Roth: OK guys, thank you for your questions, your patience, especially with my technological inabilities. 
 
1:05:17 
We will have a 5-minute intermission, but first we're going to do our lucky gift card winners.
Student Body Election Debate Recording
PART 2-DEBATE-SENIOR CLASS TICKET
1:13:54
Lydia: OK, everyone, if everyone can get back to their seats, we're going to start our Part 2 for senior class President.

1:14:01
Thank you all for staying to participate and watch the second half of our debate.

1:14:09
And I appreciate you guys being so patient with the last half with my technological difficulties, but I think we should avoid those this time.

1:14:18
So I'm just going to explain some of the rules and stuff.

1:14:21
Again, I'm not going to go into full detail unless you guys, would you guys like me to repeat any of the rules or procedures the last round.

1:14:31
OK

1:14:32
I will explain the timing of this part of the debate as it is different than the last one.

1:14:37
There's going to be 3 tickets participating in the senior class debate.

1:14:40
Senior class president hopeful Addie Kimmerle and her campaign manager Max Miller.

1:14:44
Senior class president hopeful Avery Williams and her campaign manager Dawson Porter, and then senior class president hopeful Liz Mertens and her campaign manager Angie Sabillon.

1:14:53
And then the same rules will apply as described earlier, but the procedures will be a little different.

1:14:59
So there's going to be an open forum, each will have 5 minutes to present their platform and 5 minutes for Audience questions, so similar to the student body elections debate.

1:15:09
And then there will be a 15-minute debate.

1:15:12
That'll be similar to the second round of debate that we experience with the student body elections debate.

1:15:17
So I'll have some pre-prepared questions, but I would love it if you guys in the Audience Member could participate and bring your own questions for them as well.

1:15:24
And then the final part of the debate will be closing remarks, and that will occur exactly as it has, as it did in the last round of the debate.

1:15:31
We will do rock, paper, scissors again to determine which ticket goes first.

1:15:35
So the way we're going to do rock, paper, scissors, scissors 3 is 2 who are going to face off.

1:15:38
And whoever wins that one is going to face off against the other one.

1:15:41
So one of you guys will have a little bit of advantage.

1:15:43
So I'm sorry, but yeah.

1:15:47
Does anyone have any questions before we begin?

1:15:50
Amazing.

1:15:51
OK, Representatives from The Ticket, who wants to rock paper scissors?

1:15:57
OK, campaign manager, come on up.

1:16:20
OK, I'm I'm watching.

1:16:21
Yep, 2 out of 3.

1:16:29
OK, winner.

1:16:30
We got a winner.

1:16:31
OK, facing off.

1:16:33
Let's go.

1:16:43
OK, Addie and Max, congratulations.

1:16:46
You will be our first open forum for the night.

1:16:51
I will pull up your slideshow, and it will not take me as long as last time because I understand how to use a computer now maybe, OK, I don't know how to make it full screen.

1:17:08
So OK, this works.

1:17:13
Addie: Hi, everybody.

1:17:14
My name is Addie Kimmerle, and I am a senior class president hopeful for the 2026 school year.

1:17:20
Max: And my name is Max Miller.

1:17:21
I'm Addie’s campaign manager.

1:17:23
Addie: So, with that, could we go to the next slide?

1:17:25
Yes.

1:17:26
So first we want to introduce ourselves.

1:17:28
So obviously my name is Addie and I'm the senior class hopeful.

1:17:31
I'm a junior studying political science on a prelaw track with minors in criminology and communication.

1:17:37
I have a lot of involvement within the Missouri State and the Springfield communities.

1:17:40
First, I'm a member of the Holt V.  Spicer Debate Forum.

1:17:43
It's almost like a sports team.

1:17:45
I travel and I go and I debate with people.

1:17:47
So this debate seems a little bit, it puts me into my mode.

1:17:51
I've also been a member of Student Government Association since I was a freshman.

1:17:54
I was a senator for two years.

1:17:56
I even got the honor of being made senator of the year last year.

1:18:00
And I'm really excited now to serve as the director of public affairs and advocacy.

1:18:04
I sit only student Opportunity Fund with the SRC, which means if you want to go to a conference, I try and give you the money and the resources to make sure you can attend that conference.

1:18:12
I am also an intern at the Greene County Prosecuting Attorney, and I also am a student member of the Springfield Metropolitan Bar Association, which means I get to work with a lot of attorneys, and it is just as fun as it sounds.

1:18:24
Max: And with that, my name is Max Miller.

1:18:27
I'm a junior studying in psychology and sociology.

1:18:30
We're about to wrap up my certificate of social science research.

1:18:34
So some of my experience and involvement at MSU Student Government Association, of course I'm the director of health and interpersonal Wellness.

1:18:41
With that, I was the senator of outreach development.

1:18:43
And then going into that, aside from SGA, Missouri State in general, I'm also part of a sexual violence prevention response panelist team with Ozark Public Health Assistance, which is a really good passion of mine.

1:18:54
I'm also a mental health ambassador and I did homecoming last year, kick off Co coordinator and then I was also the vice president of the business project.

1:19:03
Addie: This is just some of our involvements.

1:19:04
We're constrained on time.

1:19:06
We are involved in a lot of other different organizations and community parts.

1:19:09
Could we go to the next slide?

1:19:10
Awesome.

1:19:11
So I want to talk a little bit about our pillars.

1:19:12
We have 3 but first is academic foundation.

1:19:14
We want you to be able to get that degree.

1:19:16
This looks like collaboration with the student Government association to promote career, educational and internship or work programs.

1:19:22
Raise your hand if you ever struggle to just try and find work.

1:19:24
I know there's a few of us.

1:19:25
OK, cool, cool.

1:19:26
So we all have been there before, and we want to make sure that you have access to the work post college and during college, so you have the experience to go and succeed after Missouri State.

1:19:35
I also want to advocate for first generation transfer, nontraditional and all other underrepresented students.

1:19:41
This looks like meeting with student organizations, attending student alumni association and interacting to hear your voices and your concerns about what graduation looks like.

1:19:50
Finally, I want to meet with academic advisors and students to improve the advisement meetings and the content within those meetings.

1:19:55
And using that information, I want to communicate to juniors about academic opportunities and career planning with information because you really shouldn't start waiting to plan for graduation until

1:20:03
our senior year when it's on us, so we want to make it as simple as possible.

1:20:09
Excellent.

1:20:10
And then we'll go into graduation planning.

1:20:12
So we want to celebrate you guys.

1:20:14
So that looks like sharing all falls and spring graduation information in a clear, concise time and manner.

1:20:18
So you guys have information ahead of time.

1:20:21
Also continuing traditions like winter grand finale and grad bash.

1:20:24
That's a very important tradition that we have here.

1:20:26
And then expanding and promoting the Red a Gown program, which Bekah, our current senior class president, has so kindly done this year.

1:20:34
And then include online and nontraditional students in all graduation opportunities and celebrations because we want them included as well.

1:20:40
And then lastly, Explorer, bringing back physical class gifts to campus.

1:20:44
That would look like collaborating with art.

1:20:47
Council.

1:20:48
One of the projects that I love is in Strong Hall.

1:20:50
I think it's from the classic from 2003.

1:20:53
They had a big mural that they put out and that would be really cool if you're able to do something like that and collaborate with current students.

1:20:59
So finally, let's go to our last slide, career success.

1:21:01
This is all why we're here for college.

1:21:03
We want you to be able to lead your legacy when you graduate from Missouri State.

1:21:06
This looks like creating career planning guides and checklists for prelaw, pre-med, pre–Graduate School students.

1:21:12
We want to host forums and panels with career experts, so you have the networking opportunities to succeed.

1:21:16
And finally, we want to collaborate with the Student Alumni Association.

1:21:20
That looks like holding events at the new Alumni center, shoutout to Cliff smart.

1:21:24
He's having his own building. holding our networking events there to ensure that all students who live on campus or community campus have access to the events.

1:21:32
They're not in downtown where we don't have parking.

1:21:34
They're right here where you have your parking pass.

1:21:36
We also want to create partnerships with professional organizations.

1:21:39
I already mentioned that I'm a student member of the Springfield Metropolitan Bar Association or the SMBA.

1:21:44
This means that this is how I was able to get my internship with the Green County Prosecuting Attorney.

1:21:48
I don't have any other interns that work with me currently, but that's just because they're not networking in the ways that we need to.

1:21:54
No one from Missouri State has reached out on behalf of students to say we want these internships.

1:21:58
So I also want to do that with the Green County Medical Society and the other professional societies that are around Green County.

1:22:04
And the Student Alumni Association is key in that because those are the people who have the networking connections.

1:22:09
And finally, we want to ensure that all students feel prepared and supported when they graduate from Missouri State.

1:22:14
So that means reaching out to students to figure out what they need and what that looks like.

(timer goes off)
1:22:19
Lydia: Sorry, that was a little aggressive.

1:22:21
If you guys want to know what my mornings are like, that's what they sound like.

1:22:25
All right, thank you

1:22:26
Addie and Max. Does anyone in the Audience have any questions?

1:22:30
Please make sure you direct your questions to either Addie, Max or their ticket.

1:22:36
Audience Member: Oh, this is for Addie.

1:22:47
What do you think makes you the best advocate to represent the senior class as a whole?

1:22:51
Addie: I think that it's my experience.

1:22:53
I have experience working with pre professionals and people in actual careers that students want to go into.

1:23:00
This networking has allowed me to interact with adults and over adults, but adults who actually are out there paying their bills, trying to go to their nine to five.

1:23:08
And if that experience can apply to all other careers.

1:23:11
So when the senior class looks to their president, they look to them to be the bridge between college and career.

1:23:18
And I hope to help teach other students about networking since it's a little scary, I mentioned this in my open forum, but I'm on LinkedIn girly.

1:23:25
So I love creating those connections and I want you to help connect, make those connections as well.

1:23:30
Lydia: Thank you, Addie.

1:23:31
Thank you, Addie.

1:23:33
Audience Member: Addie, this is directly specifically towards you.

1:23:35
No spending limit.

1:23:36
What is your dream senior class gift?

1:23:39
Addie: Oh, that's a great question.

1:23:43
I'm going to be a little bit biased as a Craig Hall student.

1:23:46
I would love to see Craig Hall renovated.

1:23:48
I think we're getting our new theatre.

1:23:50
I think that's going to be amazing.

1:23:52
But it turned out in case the ceiling tiles get some healthy, more comfortable chairs and I guess it would do that to every other building as well.

1:23:58
even Carrington, hope you think that too Doctor Siscoe, thank you.

1:24:02
Lydia: Thank you, Addie.

1:24:04
Audience Member: This is for Addie.

1:24:07
You mentioned being able to help first generation students and traditional nontraditional students.

1:24:11
How do you plan on being able to do that?

1:24:13
Addie: I think that looks like outreach.

1:24:14
I try and something that I'm doing right now on the campaign trail is I'm trying to meet with as many student organizations as possible.

1:24:21
So far, I've reached out to a lot of FSL communities and pre professional societies just because the turnaround from a special election is so quick.

1:24:27
I plan to reach out to more.

1:24:29
So going and reaching out to the we have an Honor Society for transfer students, reaching out to them and saying what all barriers have you faced towards graduation and how can I and the member of SGA try and deviate those?

1:24:41
That's the best way to think for us to be able to overcome barriers is through these conversations.

1:24:46
Thank you.

1:24:46
Audience Member: Addie, just so I am a junior and you guys are juniors as well.

1:24:51
What are some ways that you guys, you said you want to create like plan guide and stuff like that and checklist to prepare more in advance for graduation for seniors, so you aren't in rushing stuff.

1:24:59
What are some ways that you guys have done that yourself since you guys are juniors?

1:25:02
And what are some ways to employees for appointments to do that for juniors?

1:25:06
Addie to Max: Do you want to talk?

1:25:07
Addie: OK, I think this is a perfect question for me.

1:25:09
Something I was terrified.

1:25:10
I was trying to find an internship.

1:25:12
If I go to law school, I would be the first person in my entire family to pursue a graduate level degree beyond bachelors.

1:25:18
That's a little scary.

1:25:19
And so many things.

1:25:20
Since they don't have anyone to guide me, I didn't know who to reach out to.

1:25:23
Do I talk to a defense attorney?

1:25:24
Do I talk to the prosecuting attorney?

1:25:27
I didn't know what resources I had.

1:25:29
Luckily the president of the SMBA, his name is Matthew Russell, he's amazing, came and spoke to Student Government Association about the opportunities for this prelaw Consortium and that gave me probably the ability to go to lunch with him and talk about all the different internships available in Springfield.

1:25:43
Because the truth is they don't post them on Handshake, they’re not posting them to social media, and they're not giving them to the students at Missouri State University and the ways that we need to have access to them.

1:25:54
So when he came and presents it as it will learn about that.

1:25:57
I want to have a tangible ability for all students to have that same experience.

1:26:00
So we should have doctors come in here.

1:26:02
We should have lawyers come in here.

1:26:03
We should have members of 417 Magazine coming in to talk to students about what these career opportunities look like.

1:26:10
So does that answer your question at all?

1:26:11
Thanks so much.

1:26:12
Addie to Max: Do you have anything you want to talk about?

1:26:13
I know you work in the community, and you sit on a couple boards, and those also have the impact.

1:26:18
Max: Yeah.

1:26:18
I won't word it as well as I've done, but yeah, I do have experience just in the field outside of SGA, but also in SGA as well.

1:26:27
My work with being on a sexual violence prevention panel, that didn't come from nothing, it was from my involvement.

1:26:33
So I would encourage that as well as you're out of work, encourage students and seniors to get involved, chasing their passion.

1:26:43
Thank you.

1:26:44
Lydia: Jess, could you point to our next question?

1:26:47
Audience Member: This is for Max.

1:26:49
What made you decide to run as Addie's campaign manager?

1:26:52
Max: Hold this question.

1:26:53
I've known Addie since my freshman year.

1:26:55
She's just so happened to be my roommate just by chance, and there's a plenty story with that.

1:27:00
But I've known her for a very long time, and I know just how passionate she is.

1:27:03
I know how much work she puts into what she does.

1:27:06
And to me that's really important, especially for someone seeking a leadership position, to have passion and have compassion for other people and other students that are from diverse backgrounds.

1:27:15
So I really appreciate that.

1:27:19
Lydia: All right, with that, that will be our last question.

1:27:22
Thank you guys for all your questions in the Audience and then thank you guys for your answers.

1:27:27
Thank you.

1:27:34
OK, next will be Avery Williams and Dawson Porter.

1:27:48
Here we go.

1:27:52
All right.

1:27:53
Do you guys know who you have?

1:27:54
OK, perfect.

1:27:56
All right, if your time begins now, whenever you're ready.

1:28:01
Avery: Hi everyone.

1:28:02
My name is Avery, my name is Dawson and this is our platform.

1:28:05
One last adventure.

1:28:06
So hi, I'm Avery.

1:28:08
I'm your senior class president hopeful.

1:28:10
I'm currently a senior double majoring in criminology and psychology with the minor Human Services and certificates in criminal investigations and forensic child psychology around the university

1:28:19
You'll see me heavily involved in university ambassadors where I was the previous treasurer and the current president.

1:28:23
So normally I'm in my khakis a lot.

1:28:27
I'm also involved as senator in student Government Association and my sorority Alpha- 

1:28:30
Delta pie as a recruitment analyst, Alpha Phi Sigma, the current new leadership Institute and her Campus.

1:28:37
My dream travel decision is Greece.

1:28:39
Next slide, please.

1:28:43
I'm sorry, no continue.

1:28:45
Awesome.

1:28:45
Dawson: My name is Dawson.

1:28:46
I am a sophomore here currently studying cyber security in the College of Business.

1:28:49
I am from around here, so this is my hometown area.

1:28:51
Some experience involved as well as I am at University Ambassador, so you'll see me and my khakis as well.

1:28:55
And I am this year's treasurer.

1:28:57
I'm also a mentor for Bears Mentor Bears.

1:28:59
And as of literally 4 hours ago, I am now introduced into Delta Sigma Pi

1:29:03
And then of course, a dream travel location for me is definitely in Italy, diving into our platform and our pillars a little bit more.

1:29:13
Avery: We have 3 pillars.

1:29:14
The first one being ambition.

1:29:15
We want to encourage our seniors to dream big and aspire our seniors to set bold goals for their final years.

1:29:22
That looks like making and driving a bucket list.

1:29:24
That gets our seniors involved not only in our campus, but as well as in our community to get together and make memories during our final year.

1:29:31
We also want to encourage people to take a step outside of whatever their comfort zone looks like.

1:29:36
So this would be expanding on our winter grand finale and our grad bash into more of a grad week, whether that is, again, getting involved in that community or within our campus to attend different events to check out that buckle list, but just getting involved in again, making those memories and shaping our year together.

1:29:52
And then we want to encourage our seniors to say yes.

1:29:54
This is something very near and dear to my heart as saying yes, it's a big thing outside of my comfort zone.

1:29:59
But we want to elaborate on the senior class gift and maybe propose a scholarship.

1:30:04
This scholarship would then give back to students at Missouri State to give them the opportunity to say yes to something that they wouldn't have been able to do so without proper funding.

1:30:14
Next, our second pillar is attainment.

1:30:18
We want seniors to make it happen.

1:30:20
We want to provide events, initiative and opportunities for our senior class, whether that is networking opportunities.

1:30:26
We would partner with the Alumni Association to bring in alumni, faculty, student leaders, as well as leaders within our own university to get them connected and seek out opportunities past graduation and kind of help them expect what they should expect post getting that degree.

1:30:43
We also want to propose a career summit.

1:30:45
This will partner with our Career Center to bring in businesses from around the Springfield area to get students accommodated to what a employer is looking for in a perspective hire, as well as get ready to prepare their resume in their cover letter to seek employment post-graduation.

1:31:02
And it will encourage them to stay in the Springfield area where they receive their degree.

1:31:06
We want to create meaningful experiences for our senior class through several volunteer opportunities that Dawson will mention.

1:31:11
Dawson: So, we want to partner with the Center for Community Engagement to host a volunteering opportunity for our seniors to not only get service hours for any involvement they have but also give back to the community one last time before they walk across that stage.

1:31:21
Avery: And then lastly, of course, turn our vision for senior year into a reality, The last pillar being achievement.

1:31:27
We want to celebrate our senior successes, so we want to honor the accomplishments of the senior cost by developing a senior scrapbook.

1:31:34
Dawson: So, the idea essentially is to have photo opportunities for our seniors on their last first day of school and of course their last day as well, where they'll have props and signs, they take pictures with.

1:31:42
And then we're going to develop that into a digital scrapbook that we will, of course, send out to every single senior to not only celebrate their achievement, but also give them something that'll last a lifetime.

1:31:51
Avery: And we want to create memories and a legacy.

1:31:53
We want to partner with the soar office to create letters for our incoming students.

1:31:57
So this would give seniors the opportunity to express their development throughout Missouri State and their hopes and dreams and how Missouri State has helped shape them, while also getting incoming students excited for their new experience as a bear.

1:32:09
So we provide these letters to incoming students during the first week on campus, again, just to get them excited.

1:32:15
And lastly, we want to recognize collective and individual contributions to our campus.

1:32:19
So we already have our senior newsletter, but I want to take the opportunity to highlight initiatives that specific students within our senior class have done to help benefit our campus and our student body as a whole.

1:32:29
As some of them may go unnoticed, I want to highlight their achievements throughout their time here and give them a place to highlight their successes.

1:32:35
So overall, those are our three pillars that our platform stands on, but we're open any questions moving forward.

1:32:43
Lydia: Thank you guys for that presentation.

1:32:46
Audience Members, does anybody have a question to start off the five-minute questioning period?

1:32:51
All right.

1:32:56
OK.

1:32:56
Audience Member: My question is directed toward Avery.

1:33:00
How will you include seniors who are working off campus or living off campus or just studying remotely in your projected events, initiatives and opportunities?

1:33:08
Avery: That's a great question.

1:33:09
Thank you.

1:33:09
I think most of our proposed ideas can be accessed digitally throughout senior Scrapbook.

1:33:14
They can take a picture, submit that on their own and kind of allow them to complete that experience.

1:33:21
We can also have a virtual experience for them to still attend that career summit in those networking opportunities through maybe like a team's event because I do get a lot of people like to study abroad or have internships that take them away from campus their senior year.

1:33:33
But we will definitely find ways to accommodate and allow them to attend those events virtually.

1:33:39
Thank you.

1:33:40
Lydia: Who is our next question?

1:33:41
Jess?

1:33:43
Audience Member: This is for Avery.

1:33:44
What makes you unique as a candidate for senior class president compared to past presidents and current tickets running?

1:33:49
Avery: I think what makes me unique is definitely my experience.

1:33:53
As most of you may know, I'm brand new to SGA this semester and I've come from a lot of different organizations here on campus, both academically, the university as a whole and personal growth.

1:34:04
So I think being able to have experiences from all different rounds of our university with all different kinds of individuals, it allows me to the being the best type of leader possible.

1:34:11
And I've been able to develop a lot of connections with student leaders in our university that I can use those connections to help implement the ideas that I have at hand.

1:34:21
Lydia: Thank you for your question and thank you for your answer.

1:34:23
Just who is our next Audience Member?

1:34:26
Audience Member: Same question again that I asked Addie, but to you this time, Avery, no budget limit.

1:34:32
What is your ideal senior class gift?

1:34:34
Avery: That is a great question.

1:34:35
Of course, I mentioned previously offering that scholarship.

1:34:38
I would love to be able to offer that scholarship to any student who applies for it because I think having the opportunity for growth and achievement and saying, yes, it's very important to your development, whether that's personally or successfully with your career.

1:34:52
So being able to provide that for everyone instead of maybe a simple individual, a big goal I'd like to achieve.

1:34:59
Lydia: Thank you for your question and thank you for your answer.

1:35:01
Jess, who's our next Audience Member? 
Audience Member: What specific initiatives or changes would you bring into the cost of the graduation affordable for the graduate and senior class?

1:35:12
And kind of a follow up question, how specifically are you guys going to highlight senior achievements aside from just, you know, general spotlight, just general attention?

1:35:23
Avery: Yeah, great question.

1:35:24
I'll start with the first part of that.

1:35:26
I'd love to kind of continue what senior class President Bekah has currently done with the Brenna gown program because I do know that some hindrance to seniors being able to walk across the stage is the cost of regalia.

1:35:37
So being able to provide an opportunity for them to rent that out at a lower cost to be able to allow them to get celebrate that success and walk across the stage would be something that I would like to implement and follow up in Bekah's shoes and continue that initiative.

1:35:49
Going for the second part of your question for highlighting the seniors in that newsletter, I want to make sure that they can submit what they have done and we can encourage them to either seek out those resources or seek out that initiative that they have added and kind of go more in depth instead of just here's what they have done.

1:36:06
We're going to encourage them to go seek that out through the making memories and maybe adding that to the senior bucket list as well.

1:36:12
Lydia: Thank you for your question and thank you for your answer.

1:36:14
Who is our other question, our last question?

1:36:17
Thank you.

1:36:18
Audience Member: This is directed towards Avery.

1:36:19
You mentioned doing a senior gift and a scholarship.

1:36:22
How do you plan on getting the funding approval?

1:36:25
Avery: So, I would elaborate the senior gift and turn it into a scholarship.

1:36:27
Of course, I would just suggest that to the fellow seniors as I don't want to make my idea their only option for a senior gift.

1:36:34
But that is what I would like to see is our senior gift.

1:36:37
So for their donation of what would be 2027, so $20.27, I would pull all that money together to give back to a student on our gift is to allow it to say yes, it would be the scholarship wouldn't be the next.

1:36:51
All right.

1:36:51
Lydia: Does anyone in the Audience Member have any more questions?

1:36:55
All right, your questioning period is over.

1:36:57
Thank you for your presentation.

1:37:02
All right.

1:37:03
And our last ticket that we'll be presenting is going to be Liz and Angie whenever they are ready to come up.

1:37:21
All right, As a reminder, you will have 5 minutes to present, and we will be timing you.

1:37:25
We'll give you a reminder at one minute and 30 seconds.

1:37:29
Whenever you're ready, you may begin.

1:37:31
Liz: Great.

1:37:31
Hi, everybody.

1:37:32
My name's Elizabeth.

1:37:33
Hi, I'm Angie, and this is our senior class president

1:37:36
Hopeful platform

1:37:44
OK, you can get to go.

1:37:46
I'm sorry.

1:37:46
Oh, I didn't know.

1:37:48
No, I'm sorry.

1:37:48
I'm sorry.

1:37:49
Yeah.

1:37:49
Thanks.

1:37:50
next slide please this.

1:37:50
Liz: OK, just a little bit and it excuse me, an introduction to us.

1:37:55
Like I said, my name is Elizabeth Martins.

1:37:56
I'm the senior class president hopeful like I'm a junior this year with a major criminology, criminal justice, no matter anthropology.

1:38:02
A couple things I've been involved in on campus SGA for the past three years.

1:38:06
I've been on 2 committees and one Commission.

1:38:08
I was named Commissioner of the month last year, I think in like or maybe, which is pretty cool for the Interpersonal Violence Commission, which was my favorite Commission to work on.

1:38:16
I also just finished up my term as Vice President of operations for Tri Sigma, working directly with our executive Board and Nationals committee.

1:38:24
And I've been mental health ambassador and since last semester as well as a soar leader for coming in three years, which is awesome.

1:38:30
So you'll also see me on my khakis in the summertime.

1:38:33
Angie: All right, I'm Liz’s campaign manager.

1:38:35
I haven't done quite as much as Liz, but some stuff about me, I'm also a junior.

1:38:39
I'm a digital film and television production major, and my minor is photography.

1:38:43
Some of the things I'm involved in are I'm a soar leader.

1:38:45
This will be my second year and I'm on leadership for it, which is very cool.

1:38:50
I'm a Bear's lead ambassador and I'm on the issue and Communications Commission.

1:38:55
Liz: OK, this is a little bit about our pillars and there was a lot on this slide.

1:38:58
Don't be scared, don't be nervous, it'll be awesome.

1:39:00
But our first pillar is preparation.

1:39:02
I want to help further prepare seniors and graduate students for life after college.

1:39:06
Some prepared points I would like to see would be financial preparedness and just other things like that that might not have been talking about your parents or but might not have been highlighted as well.

1:39:15
With financial preparedness, I'm going to do like workshops on how to do taxes by yourself, repaying loans after college, how to apply for loans like renting a house or an apartment and stuff like that.

1:39:25
I also would love to see a professional development week of doing LinkedIn, Handshake profiles, producing resumes, filling out portfolios, and also working towards tailoring your resumes for specific job positions as well.

1:39:37
One more thing, I want to continue and grow the rent a gown program that Bekah guy has currently brought back. with this program that really helps seniors recognize your accomplishments.

1:39:46
Sorry, I was sorry other words by I guess reducing the barrier of regalia cost because it's the main reason why people and seniors don't walk across the stage to graduation, which is something that they should do is recognize all the things that they've achieved in college.

1:39:59
Angie: Our second pillar is connection.

1:40:00
We want the senior class to be connected for success.

1:40:02
So I want them to get to know each other as a whole and also get to know job companies or elsewhere to build or anywhere else and the departments on campus.

1:40:11
We want to hold networking events with campus departments, local companies and job firms.

1:40:16
And we also want to highlight campus resources that we have, like the Career Center.

1:40:19
A lot of people don't use it, even though it's a very helpful resource that helps you with resumes, cover letters and other things such as that.

1:40:26
And we also want to highlight alumni events such as dinner with 8 bears.

1:40:29
We want to make sure these events are accessible to everyone.

1:40:31
So there's a lot of students who do degrees that are just online or they're not on campus as much for it.

1:40:37
So we want to make sure they can access those resources too.

1:40:41
Liz: And with those, I guess preparing for those, we would try to do like a virtual event for every single event within the preparedness week as well as professional development wise, just seniors and students that are online if you get the chance as well.

1:40:53
But our last pillar is enrichment.

1:40:55
And I would love to enrich senior classes; I guess last year on campus and help them feel like they're leaving better than when they came in.

1:41:01
I really want to focus on working with the Alumni Center and the student Alumni Association, putting on events that connect senior class with recently graduated alumni and just other people in Springfield as well.

1:41:12
And they can help them in their future careers.

1:41:15
And some fun things I want to focus on are creating a senior wish list, asking seniors what they want to see from me and how I can support them, putting an emphasis on events.

1:41:23
Excuse me, sorry, I'm lost.

1:41:28
But again, this is on events that these students are going to experience the last time, like homecoming and other bigger events like athletic events, family weekend, fountain day, and so many more.

1:41:36
And finally, a senior picture at grad bash in winter grad finale, just kind of like you do at rally in the valley of your freshman year.

1:41:42
Really cool.

1:41:43
And then again, with this pillar, I really want to focus on fostering A deeper connection between the senior class and the campus.

1:41:48
It's and finally my why I want to run for senior class president to help give back to the students in the university itself.

1:41:58
I want to help bring our class together and make do my best to make sure seniors are leaving Missouri State better than they came in and prepared for their future.

1:42:04
Finally, I want to remind seniors about why they came to MSU in the 1st place and help remember that they will always have their bear family to fall back on for support beyond the cap and gown.

1:42:11
All right.

1:42:18
Lydia: Thank you for your presentation.

1:42:19
We will now begin the five-minute questioning period.

1:42:22
Does anyone in the Audience have any questions?

1:42:37
OK.

1:42:38
Audience Member: My question is directed toward remind me of your name.

1:42:41
I'm sorry, the right side.

1:42:43
Oh, Angie, actually left side, Liz.

1:42:49
OK.

1:42:49
Liz, my question is directed toward you.

1:42:51
Where do you think the senior school spirit lies on a scale from 1 to 10?

1:42:55
And if you do not believe it's currently a 10, how will you go about recognizing the wants and needs of the senior class to bring this to a 10?

1:43:01
Liz: OK, I'll answer the first part.

1:43:03
You said where are the senior class lies on like school spirit?

1:43:07
Yes, OK.

1:43:10
Right now I think it might.

1:43:12
It's definitely lower than it should be.

1:43:14
I feel like the main reason why that is because most seniors and grad students are online and not really on campus as much as most commuter students.

1:43:23
I feel like ways that we can, I guess, encourage more students here would be connecting with them more, whether that be virtually through emails to the Senior Class newsletter, just communicating those events, Communicating, I guess, communicating and highlighting events, as well as like having an emphasis on the fact that they're only going to experience this one last time, especially like football games are big.

1:43:44
I know.

1:43:45
And then just, I guess, trying my best to support them and in turn, the support led to more school spirit.

1:43:52
Does that answer your question?

1:43:53
Kind of, yes.

1:43:54
Yeah.

1:43:54
Thank you.

1:43:55
All right.

1:43:56
Lydia: Who's our next question?

1:43:58
Audience Member: This is for Liz.

1:43:59
How do you plan to be practical in implementing your initiatives on campus and not falling behind on the goals you set while campaigning if you do get elected?

1:44:07
Liz: Can you repeat the question?

1:44:08
Audience Member: Yeah, how do you plan to be practical in implementing your initiatives on campus and not falling behind on those goals you set while campaigning if you are elected?

1:44:16
Liz: I feel like the main thing would be fostering those connections with departments on campus.

1:44:22
I feel like a lot of it is connection based and like, I guess reaching out to different departments on campus, especially with the career development thing that I want to implement.

1:44:29
It's going to be like a week with Career Center, just trying to focus on career development and stuff like that.

1:44:36
I guess.

1:44:39
Sorry, I'm having a really hard time understanding a question.

1:44:41
Audience Member: I can ask a clarifier if you want.

1:44:42
OK.

1:44:44
Are there certain initiatives that you want to implement that you are planning to prioritize over others If you don't have the time to implement everything that you're doing
1:44:50
Oh, OK.

1:44:52
Liz: Definitely the current amount that we just only really want to focus on to help prepare students for their careers after college.

1:44:58
And then just making sure they have those necessary resources that they need and making sure that the departments they are reaching out to them and knowing that they have like a place here back on campus that they can reach out to, especially with the Career Center, like people can use that way after college and they don't reaLize it.

1:45:18
And I want to focus on career development and then also enriching the classes last year on kids.

1:45:22
Does that kind of answer your question?

1:45:23
Yeah.

1:45:24
OK.

1:45:24
Lydia: Thank you for your question.

1:45:25
Thank you for your answer.

1:45:26
Before we move on to a physical Audience question, I do have a question online.

1:45:32
The question is for both of you guys; this role requires a bit of event planning.

1:45:38
Can you talk about your planning experience and the steps to make a good event for seniors?

1:45:42
Yeah.

1:45:43
Liz: So, in my freshman year, I was on my hall council as the event chair, sorry planning events for my hall council and I guess anyone else wanted to come.

1:45:52
But if any of this event, you need to be really good with time management and just, I guess timelines for events as well, just creating like, I can't remember what they were exactly called, but putting in the right forms.

1:46:04
You need to put the budget forward.

1:46:05
And then just like, I guess I don't really know.

1:46:10
I do know, but like, I don't know, I'm trying to find the right words for it.

1:46:14
But planning events on campus is kind of hard.

1:46:17
But you don't have the, I guess, reach out thing you need.

1:46:20
So communication is also a big part of that as well, as well as budget planning and just time management is the main focus for it.

1:46:27
It's like that.

1:46:29
Lydia: Thank you for your answer.

1:46:31
Who else in the Audience has a question?
Audience Member: this is going to be for Liz, speak on your leadership within a Tri Sigma and soar, how it'll help you within and how to help you be a leader within student government and how to help you lead the senior class Commission as well as any other on the leadership 
Liz: in Tri Sigma as well as what as well as so OK, I'm so sorry, I'm like having on cold or something.

1:47:00
But in Tri Sigma with vice president operation, you're really communicating with the exec board and trying to manage conflict as well with the members in the sorority as well.

1:47:09
And again, that's very communication based, communication leadership based.

1:47:15
And with that, I feel like that's definitely made me grow as a person.

1:47:22
It was definitely a struggle for me at first because my time management was not that good, but it eventually got there.

1:47:27
And you know, calendars are pretty important guys.

1:47:30
if You didn't know that.

1:47:31
But throughout Tri Sigma, it's been a very much of A learning experience in planning events as well and managing chapters for SOAR.

1:47:41
I've been a SOAR leader for a person three years now.

1:47:44
It's very near and dear to my heart.

1:47:46
Last year, I was on the First things first Commission with Walter.

1:47:50
It was amazing.

1:47:51
I was just reaching to.

1:47:52
I just reach out to freshmen that are coming to the university and let him know that they have a place here and that we're welcoming to them as well.

1:48:00
Yeah.

1:48:01
Does that answer your question?

1:48:02
Yeah.

1:48:02
OK, awesome.

1:48:03
Lydia: Thank you for your question.

1:48:04
Thank you for your answer.

1:48:05
That will end the questioning and open forum

1:48:09
For the senior class president portion of the debate.

1:48:11
Thank you all for participating.

1:48:18
Next, we will start the debate.

1:48:19
As a reminder, this debate round will be different than for the student body presidents.

1:48:24
This will be participation between all three tickets, and it will go for 15 minutes.

1:48:30
If you have any questions, this will be open to everybody.

1:48:34
I will start with two questions as I did previously, and then the Audience can participate as they would like.

1:48:41
So if all three tickets would like to come down.

1:48:49
Yeah, if you guys have any questions, one of them directed again like towards the campaign manager, you just say, I would like to ask this question towards Max, Angie or Dawson and then Addie, Avery and Liz where you can say their ticket.

1:49:22
OK.

1:49:23
All right.

1:49:23
Give me one moment to start my timer.

1:49:26
OK Again, Addie, your ticket will be the first to answer a question.

1:49:36
Do you plan to work with the Alumni Center?

1:49:38
If so, what would that look like?

1:49:40
Addie: Thank you.

1:49:41
So this is actually a key part of my platform.

1:49:43
I said that I want to work with the Alumni Center.

1:49:46
One of the concerns that was brought up in our Student Government Association open forums is that past senior presidents have not collaborated with the Student Alumni Association.

1:49:55
It means that the Student Alumni Association in the Alumni Center are not getting the information that they need from the graduating students.

1:50:01
So I plan to reach out to them, and I am driven, and I mean that literally.

1:50:05
I will drive to the Student Alumni Center, especially since it's not on campus.

1:50:09
It will not be hard, and I will be knocking on doors to make sure that we are collaborating with those seniors, juniors and graduate students.

1:50:15
Voices will be represented.

1:50:17
I would also encourage all of the students who have concerns about what's happening with the Alumni Center to reach out on their own, and I want to be able to make sure that they have the contact information to do that.

1:50:29
All right, thank you.

1:50:31
Lydia: Our next question will be for Avery's ticket.

1:50:36
Avery, as senior class president, there may be times when the student body president chooses not to include you in certain decisions.

1:50:42
How would you handle the situation while still advocating for your class and maintaining a professional, respectful relationship?

1:50:49
Avery: That's a great question, Lydia.

1:50:50
Thank you.

1:50:51
As a current president of my organization, University Ambassadors, I have had several instances where I as a president have been given information that I was not allowed to share with other members of my organization for my executive board at a time that I would maybe like to share that information.

1:51:08
So being on the receiving end of maybe not being included in a decision or maybe someone going against the decision that I would have made differently.

1:51:18
I would understand that at times there's instances where the senior class president would not need to be included and the student body president would need to make a decision on their own as that hierarchical leader that I would need to then respect that decision.

1:51:32
But also after I maybe go and ask kind of where that came from and voice my opinions.

1:51:36
Even though the decision was already made, I still feel that it is important for our voices to be heard and maybe they can make some adjustments to that decision moving forward.

1:51:45
Lydia: Thank you.

1:51:45
All right, this third question is going to be for Liz.

1:51:50
Beyond programming and events, how will you support seniors to be successful after graduation?

1:51:55
Liz: Besides programming events?
Lydia: Beyond programming and events, how will you support seniors to be successful after graduation?

1:52:03
Liz: Yeah, thank you.

1:52:05
Like I said in my ticket, I plan on creating a senior wish list of things that seniors want to see us do as a ticket.

1:52:11
Make sure making sure their voices are heard, not just my ideas being put first.

1:52:16
I want to make sure that they are getting the support that they need.

1:52:19
And what was the second part of the question?

1:52:22
Lydia: I'll repeat the question.

1:52:23
Beyond programming and events, how will you support seniors to be successful after graduation?

1:52:29
Liz: Yeah, it's with the senior wish list.

1:52:31
I want to go through that and make sure people are are being supported by me and other people.

1:52:35
And if I can't do it, I'll make sure that they get connected to a department on campus that can do that.

1:52:40
Lydia: Thank you.

1:52:41
Does anyone in the Audience have a question for the Kimmerly ticket?

1:53:00
Audience Member: This will be for Addie.

1:53:03
Sorry this one is up there.

1:53:05
My question is what makes your campaign stand out rather than the to promote the senior class president rather than the students body?
Addie: Of course, that's a great question.

1:53:14
I want to focus on the senior class and juniors and graduate students.

1:53:18
That means that I focus more on career planning than what's going on on campus.

1:53:22
So I plan events, but I plan those events with seniors and graduating students in mind.

1:53:27
I part of my platform specifically is career success.

1:53:30
We come to college to get our degree, and we get our degree to go on to work and hopefully get paid a good paying job.

1:53:36
But I understand that it's a little bit more competitive right now.

1:53:40
I did some research before this debate and according to some statistics, for one of the largest graduate organizations, we've seen an increase of 30% in law school applications, about 10% in Graduate School applications, and about 8% in medical school applications.

1:53:56
That means that part of my platform focus is making sure that all of these students who go on to get graduate degrees are able to have access to getting into that school and all the resources they need whenever it comes to preparing for that.

1:54:08
The same is true for careers.

1:54:09
Jobs are highly competitive with artificial intelligence entering the workforce and also what it seems like is a lack of job opportunities, especially in the local area.

1:54:18
I want to make sure the students have resources for that.

1:54:20
So hopefully that answers your question.

1:54:21
My focus is mainly on the seniors and having them have success towards leaving Missouri State.

1:54:26
I want them to lead their legacy.

1:54:28
Lydia: All right, thank you for that answer and thank you for that question.

1:54:30
You're welcome to ask your question for the Williams ticket 
Audience Member: for Avery.

1:54:36
How will you help the senior class navigate the stress that comes with searching for future job prospects and or applying to Graduate School as well as midterms, finals and senioritis?

1:54:46
Avery: Great question, thank you.

1:54:48
Part of my platform, of course, is partnering with the Career Center to have an opportunity for our seniors to learn about what future employers are looking for when it comes to hiring a student right out of college.

1:55:02
If they're going to achieve a higher education and go to grad school, we make sure we get them in contact with those different resources available for them so that they are able to pursue that degree to the best of their ability.

1:55:14
Of course, being a senior, you get senioritis.

1:55:16
Stress comes in different ways throughout the year.

1:55:19
So I will make sure that I plan my events accordingly to allow seniors to focus on those midterms and focus on those finals, so we don't overwhelm and stress them out with their current requirements because of course, our academics come first.

1:55:33
Lydia: Thank you for that question.

1:55:34
Thank you for that answer.

1:55:35
Does anyone in the Audience have a question for Liz?

1:55:40
Did someone else raise their hand?

1:56:06
Audience Member: So, my question is for Liz.

1:56:08
We're a college that has a lot of satellite facilities between our art department and agriculture.

1:56:15
All three are on satellite facilities.

1:56:17
How do you plan to incorporate those facilities into senior year plans?

1:56:22
Liz: Again, with communication like this, with event planning as well, but there's career development.

1:56:26
I feel like we could get people from those departments, especially the art department, to come in and talk about like what their lives look like after graduation and what they can do better to help facilitate those communications between the two, between seniors and future career members.

1:56:41
I feel like with the satellite facilities, it will be harder for them, I guess for communication kind of, But I can also go and knock on their door and say, hey, we have seniors in your programs that wanna know things and then they're not getting to know them by what you're communicating towards them.

1:56:57
And yeah, just bringing them on campus and maybe holding events on those satellite facilities for specifically those students, maybe tailoring it towards, I guess, art and you said what else?

1:57:07
Audience Member: Engineering, engineering and art culture.

1:57:09
Audience Member: Yeah.

1:57:09
So maybe going out to those utilities and holding events for those students to simply just that they know the area that they know that they have people think they can talk to and they can communicate with as well that can answer your question.

1:57:20
Thank you.

1:57:21
Lydia: Thank you for your question.

1:57:22
Thank you for your answer.

1:57:24
We'll now have a question for the Kimmerle ticket, right.

1:57:27
Audience Member: So, in the 2024-2025 school year, Missouri State got rid of the diversity, the DEI office for students here on campus.

1:57:35
So I just kind of want to know what Max and Addie kind of planned for being a voice for every student.

1:57:42
What about a student of, you know, a different background in most different cities?

1:57:48
You got economic background, whether that be, you know, how are you guys going to be a voice for every student?

1:57:55
Addie: Yeah, that's another great question.

1:57:56
OK, if I start and then we can follow up.

1:57:58
OK, awesome.

1:57:59
So I am currently the director of public affairs and advocacy.

1:58:01
This is formerly known as the Diversity, Equity and Inclusion chair of the Student Government Association.

1:58:06
We renamed it following the changes to the university.

1:58:09
However, my mission has not changed.

1:58:11
I am still committed to representing students of all backgrounds.

1:58:14
And my committee continuously plans events that represent these students.

1:58:18
Right now we're planning the Celebrating Women in Leadership luncheon, which we're going to bring in women from all over the community and even the state of Missouri to talk to our students and offer networking opportunities for jobs after college.

1:58:29
The other thing that we constantly do is we highlight what types of heritage months are happening around across the United States.

1:58:35
Right now it's Black History Month, so I'm currently focusing on highlighting local Springfield Black history. in my minutes today.

1:58:41
You will see that there was a story from the, I think it was called the Strafford family.

1:58:45
And so the Stratford family explained the history of Springfield, what segregation was like, and their experiences growing up in a predominantly black area of Springfield.

1:58:53
So I try and bring all of those experiences into my work, and I would bring those into the senior class ticket by communicating.

1:59:00
I talked about how I'm going to read.

1:59:01
I'm currently reaching out to almost every student organization I possibly can that includes heritage organizations.

1:59:06
And so I want to reach out to them and make sure that they feel represented.

1:59:10
Lydia: Thank you, Addy for your answer and thank you for your question.

1:59:13
The next question will be directed towards the Williams ticket.

1:59:17
Audience Member: As someone who won't be a senior for over 2 years, are there initiatives you're creating that you can see make it impact and still growing?

1:59:23
But I'm senior.

1:59:25
Avery: Yes, that's a great question.

1:59:26
One thing I would like to continue to be implemented is that scholarship initiative.

1:59:30
I don't want that to be a one and done kind of thing.

1:59:33
I want that to be something that our senior class can implement to continue to provide that opportunity for incoming students of all ages to be able to say yes, whether you are transfer student, whether you are an incoming student, whether you are not traditional student, you're an incoming freshman brand new.

1:59:50
I want you to be able to have that opportunity and I will make sure that it's not a one and done thing because I but I think it is so important for everyone to have the opportunity to say yes.

2:00:00
Lydia: Thank you for your question.

2:00:01
Thank you for your answer.

2:00:02
This will be our last question for the night.

2:00:05
It'll be for Liz.

2:00:07
You're welcome to start.

2:00:07
Audience Member: Awesome.

2:00:08
This is for Liz.

2:00:09
As stated, every ticket has mentioned expanding the program.

2:00:13
How do you plan on expanding that and what makes it stand out?

2:00:18
Liz: I really want to implement or not.

2:00:20
Use the student initiative fund.

2:00:22
That fund is very not much used, and I feel like it could be used for so much more.

2:00:26
And I believe Bekah did use the SIF to bring back the renting a gown program and just using that to expand maybe I guess asking alumni to donate money towards using, not using, towards a fund to create for the renting out program continuously and just again using the SIF and just hoping to go from there and go from there.

2:00:47
Lydia: Thank you for your question.

2:00:48
Thank you for your answer.

2:00:49
That will conclude the debate portion of our senior class debate.

2:00:53
Thank you guys for your question.

2:00:59
Next, we will move on to the closing remarks portion.

2:01:01
This will start with the Kimmerly ticket.

2:01:03
Addie and Max, the rest of you are welcome to go sit down.

2:01:07
You guys will each have two minutes to make any closing remarks that you have, and you are welcome to pass out any campaign materials that you might have.

2:01:17
Your two minutes will start now.

2:01:18
Addie: Awesome, thank you, Lydia.

2:01:19
So I will keep this brief.

2:01:21
I think that the one number one thing you should take from my information that I've given for you today is that I want to represent you and I want you to have success beyond Missouri State whenever it comes time to graduate.

2:01:31
I believe that the role of the senior class president is to be the bridge between college and career.

2:01:36
So graduation shouldn't be something that's scary that you're dreading.

2:01:39
It should be something that you're willing to be able to celebrate.

2:01:41
And I think our platform does a really good job of addressing this.

2:01:43
We give you the academic foundation for success, meaning that you're able to utiLize as the skills that you learn here at Missouri State in the real world.

2:01:51
We do that through collaboration with SGA and promoting career, educational and internship or work programs.

2:01:56
We also do this through graduation planning.

2:01:57
We want to be able to share all the information in a clear, concise, and timely management.

2:02:01
So your grandma is already calling you saying where do you work?

2:02:03
You're going to have all that information in an e-mail that's through the senior class newsletter or through social media post.

2:02:09
It also means that we want to expand and promote Rent a Gown programs.

2:02:11
One of the cool things about Rent a Gown is that those gowns don't just disappear, We get to keep them.

2:02:15
So if we expand it, it means that we add more gowns to our closet, to our collection.

2:02:20
And finally, with career success, you're here to get that degree and we want you to be able to lead your legacy.

2:02:25
And whenever you leave Missouri State, this means that we utiLize the new alumni Center for networking events.

2:02:29
We have forms and panels with career experts, and you have a clear guide and checklist for pre professionals and graduating students about what they need to expect when it comes to graduation.

2:02:37
So if you're a prelaw student, you should know you have to take LSAT.

2:02:40
If you're a pre-Med student, you should know whenever you have to take your MCATs.

2:02:43
With all of that said, I want you to succeed.

2:02:46
I want you to be able to lead your legacy and I think that it's important to have the resources and opportunities and I hope that I made those clear for you today.

2:02:53
Max, do you want to plug your information?

2:02:56
Max: I sure do.

2:02:56
You guys should go 

2:02:57
all follow Addie for senior class.

2:03:00
That's Addie for senior class on Instagram.

2:03:02
Thank you so much.
Addie: on this Instagram.

2:03:05
Sorry, we're going to have our platform outlined.

2:03:09
I saw that some people were passing around their physical platforms ours is linked digitally into our links on social media?

2:03:14
We also have information about what our platform looks like about Max and I, A little more in depth than what you got in our five-minute presentation and we'll be posting giveaways eventually, so you should answer those.

2:03:23
Lydia: Thank you guys.

2:03:30
I appreciate your participation.

2:03:32
Next, we'll be closing remarks with the Williams ticket.

2:03:35
As a reminder, you have two minutes to make your closing remarks and pass out any campaign materials that you may have.

2:03:41
Whenever you are ready, let us know and we will begin your time.

2:03:44
Avery: All right, I'm ready.

2:03:47
All right.

2:03:47
I wanted to take a little bit of a different approach on my closing remind.

2:03:50
I want to tell you why I'm here before you guys today.

2:03:54
I'm here for the younger version of myself, the one who was afraid to leave home, afraid to start over, and afraid to step into the unknown.

2:04:02
This moment would have seemed impossible.

2:04:05
She never would have imagined standing before you guys today.

2:04:08
But growth begins where our comfort zone ends.

2:04:12
Choosing to come to Missouri State was one of the best decisions of my life.

2:04:16
Here I found not only lifelong friendships unforgettable memories, but the confidence purpose in a home away from home.

2:04:23
This campus has shaped me into the person who I am today, so what better way to close my chapter here than by giving back to a place that has given me so much?

2:04:35
Serving as your senior class president would not only be an honor, but it would be a full circle moment.

2:04:41
For sorry, for a little me, and for all of us who dared to grow beyond who we were.

2:04:48
Let's make this final year one worth remembering.

2:04:57
Lydia: Thank you for your remarks.

2:04:58
Next will be closing remarks for our final ticket, the Merton's ticket.

2:05:03
You guys are welcome to come up. as a reminder.

2:05:06
You have two minutes and whenever you are ready, you can let us know and we'll begin your time.

2:05:21
OK.

2:05:22
Liz: First off, I want to thank you guys and the rest of the tickets for presenting.

2:05:24
I know you guys have great ideas and I'd love to see you soon in the future.

2:05:29
I would love to serve as you guys for senior class president to I guess make sure that you guys grow in success and grow in your career endeavors as well.

2:05:36
I really want to again; highlight the career development week I plan.

2:05:40
There'll be great opportunities as well.

2:05:42
And I just want to help enrich your guys’ last year on campus and just see where you grow and go in the future by bringing one line to campus and just seeing I guess those connections you guys can make throughout the year.

2:05:54
That's it.

2:05:54
Lydia: Thank you for your closing remark.

2:06:00
Thank you to all who stay to watch our wonderful senior class candidates and up taking your time to attend.

2:06:07
I really, really appreciate it.

2:06:09
I hope you guys enjoyed the food and a reminder that polls will be open from March 23rd to 27th.

2:06:14
So please let your voice be heard and cast your votes.

2:06:17
And then you can find more information about all the tickets on the SGA website and Instagram.

2:06:23
So yay, thank you guys.
